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Unifor Local 222's 
Busy Start To 2014 


THE YEAR STARTED WITH A BANG AND UNIFOR LOCAL 
222 is currently involved in numerous sets of contract nego- 
tiations. 

First | would like thank the Unifor Local 222 members at 
Armada Toolworks who struggled through a lockout by their 
employer just days before Christmas and showed great soli- 
darity. We were able to negotiate a contract extension to 
return the members to work before the holidays and then 97 
per cent of our members ratified a new Collective Agreement 
on Jan. 19th. | would like to extend a special thanks to the 
community of Lindsay who strongly supported our locked- 
out members. Additional thanks to all the other Unions and 
members from the Unifor Local 222 units who took the time to 
visit the picket line and show support for these hard-working 
members. Fighting back does make a difference! 

Negotiations are continuing with Auto Warehousing Can- 
ada, AGS, CEVA Logistics, Kerr Industries and Jones Lang 


UPCOMING EVENTS 


® Mar. 1 = Unifor SEORC 
National 5-Pin Bowling 
Tournament - see page 39 

® Mar. 6/7 = Elections At 
Union Hall For CLC 
And Standing Committees 
- see page 6 

® Mar. 9 = Women’s Day 
Breakfast At Union Hall 
- see page 37 


Ron 


Svajlenko 


Unifor Local 222 
President 


LaSalle. We will be starting with Hanson Pressure Pipe in 
Uxbridge soon as they will be working towards their first 
Collective Agreement. As you can see, we have a very busy 
winter/spring ahead in Unifor Local 222. 


New Local 222 Website 


| am strongly encouraging all our members to go to our new 
site - www.local222.ca - and sign-up for e-bulletins to stay 
connected to the issues. Our new e-bulletin setup has the abil- 
ity to deliver information that is specific to any one of our 27 
units on important issues like layoffs, benefits, negotiations 
and meetings. E-Bulletins will deliver important information 
that our members need to know! We are running a draw for 
our members. Those who sign up for e-bulletins have a chance 
to win Unifor clothing. This information tool will be used 


UNIFOR LOCAL 222'S BUSY START TO 2014 
continues on page 2 


Check out Local 222's new website at: 
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responsibly and carefully and allows us to distribute important 
information to our members instantaneously with little cost. So 
let's all get signed up! 


Unifor Oshawa Generals Night 


| would like to thank all the members who came out to see the 
Oshawa Generals play the Sudbury Wolves on Jan. 12/13. It was 
a great game that ended in an Oshawa victory and raised $369 
for the United Way of Durham Region. Unifor Local 222 will con- 
tinue to look for ways to support the charities in our community 
while sending the message that unionized members of Unifor 
Local 222 make Oshawa and the surrounding communities a bet- 
ter place to live. Please watch our website for upcoming events! 


National Union Leadership Tour 


On Jan. 15th the Unifor National Union hosted an information 
session at the Unifor Local 222 Union Hall on the attack by prov- 
incial and federal governments on Unions. A number of Union 
leaders including Unifor President Jerry Dias spoke at the meeting. 
The session discussed the proof that reducing Union jobs means 
lower wages, pensions and benefits for all workers. If Ontario 
voters support Tim Hudak’s plan to adopt American style laws, 
we will be poorer. If you don’t believe that Tim Hudak’s plan will 
reduce wages in all of Ontario look at North Carolina, which has 
had “Right to Work for Less” since 1947. Minimum wage in North 
Carolina is $7.25/hr and the median wage (half of the workers 
make more and half less) was $11.98 in 2012. So have a good look 
at what 67 years of “Work for Less Rules” and “Labour Flexibility” 
have achieved in America... rich businesses and poor workers! If 
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Provincial Conservatives want American laws, they should move 
south instead of intending on dragging Ontario workers down! 


In Closing 


This year has started much like the last five years, with mixed 
economic data and no real positive direction for the Canadian 
economy. The recent drop in the Canadian dollar is offering up 
some hope for better growth and job creation in 2014. This is the 
worst prolonged period of poor economic growth that Canada 
has suffered through in my 53 years on the planet. We can only 
hope that the government quits talking about being focused on 
the economy and actually does something to show Canadian 
workers that “Made in Canada Matters!" 


Photo by Joe Sarnovsky 


ta. 
Unifor Local 222 President Ron Svajlenko presents a 
cheque from our Social Justice Fund to Margaret Jocz, 
director of St. Paul's on-the-Hill Community Food Bank, 
located in Pickering. 
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GM Plant Population (as of Jan. 16th) 


PRODUCTION 
@ Active: 3,160 (includes 75 Trades working in Production and 
142 SWE members) 


147 (includes 75 working in Production and 


@ Layoff: 31 members laid off 1C 
mw LOA: 14 
mw SSA: 134 
@ Total = 3,339 
SKILLED TRADES 

@ Active: 389 
@ Layoff: 

72 laid off) 
@ LOA: 6 
mw SSA: 9 


@ Total= 551 


AT THE PRESENT TIME THERE ARE NO 
layoff weeks for the Flex Plant in the Feb- 
ruary and March time frame. There are 
no layoffs forecast for the Consolidated 
Plant, with overtime on Saturday pres- 
ently slated for Feb. 22nd. 

As of Feb. Ist we have had 202 mem- 
bers retire as a result of the incentive 
program bargained by the Shop Commit- 
tee, which breaks down to 194 Production 
members and eight Skilled Trades mem- 
bers who have taken advantage of this 
program. | would like to wish them all the 
best in their future endeavours. 

At the present time we have 142 
SWE members and 75 trades members 
working in Production. It is important to 
recognize that if not for the incentive pro- 


gram we would have zero SWEs in the 
plant and our Trades members would 
have had very few opportunities to work 
in Production in accordance with the 
Local Agreement. 

At the last meeting in December we 
had the Company agree to pay the holi- 
day pay to 12 SWEs who were slated for 
layoff. The last day prior to Christmas the 
Districts and | met with the Company; we 
were able to keep them at work and as of 
today they have not been laid off. 

We still have approximately 50 mem- 
bers to retire by April 1st, which will drive 
additional recalls of SWEs back to work 
in the March/April time frame. 

The Shop Committee and other Unifor 
representatives from the GM locations 


GM Hourly Summer Student 
Application Process 


The application period for GM's 2014 hourly summer vacation 
replacement opportunities begins Feb. 10/14 and runs until March 


12/14. As in previous years applications must be submitted online 
through workopolis.com. Students must first register with Workopolis 
before they can apply. Once registered, applicants need to choose 
General Motors of Canada Summer Student Program. 

In order to be eligible, applicants must be currently enrolled fulltime 
in an accredited college or university program and be returning full- 
time in the fall of 2014. 
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GM Shop Committee 
Chairperson 


ia! 2 
> 
reached an agreement with General 
Motors that allows members presently 
working at General Motors to replace 
non-skilled members at the Woodstock 
Location who are retiring. Instead of hiring 
from the street the agreement allows non- 
skilled members from Oshawa to apply 
to move to Woodstock. Selections will 
be determined by the members’ corpor- 
ate seniority. Members successful in the 
move will receive date of entry seniority 
at Woodstock but will keep their corpor- 
ate seniority for vacation pay and benefits. 
Woodstock preferential hires will start 
work at the top of the wage scale (mem- 
bers receive their full pay entitlement). 

Moving to Woodstock does not affect 
the member's pension situation as the 
GMCL pension plan remains in place. 
Members are not entitled to relocation 
allowance for these Woodstock oppor- 
tunities, as they are not on layoff at their 
current location. 

At the present time the application 
process is complete and the first open- 
ings will be in the March time frame. The 
forecast number of initial openings is 
between six and 10 jobs. 


Hourly Summer Student 


Program 
The application period for 2014 hourly 
summer student summer vacation 


replacement opportunities will begin 
Feb.10/14 and conclude March 12/14. 
As in previous years, applications must 
be submitted on-line through www. 
workopolis.com. Students need to regis- 
ter on Workopolis by creating an account 
before being able to apply. Students must 
select the 2014 General Motors of Can- 
ada Summer Student Program. 

In order to be eligible to be considered 
for SVR opportunities, applicants must 
be currently enrolled full-time in an 
accredited college or university program 
and be returning full time in the fall of 
2014. 

In closing, as always | can be reached 
at 905-644-2480, mike radio 2480 or by 
email at greg.moffatt@gm.com. 

In Solidarity. 
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Important Topics Debated 
By First Unifor Ontario Council 


TO BEGIN WITH, | WOULD LIKE TO 
offer my condolences to Brother Terry 
Spence, past Financial Secretary of Local 
222, and his sons Derek and Richard, 
on the recent passing of Dawn Spence, 
Terry's wife. At this difficult time, my 
heartfelt sympathy is with you and your 
family. 
»eeeeese 
Dec. 6-8/13 the first Unifor Ontario 
Regional Council was held in Toronto. A 
part of the agenda was to debate and vote 
on recommendations from the Council. 
Here are a few of the recommendations 
that were approved by the new Ontario 
Council: 
® Unifor Ontario Council expresses its 
support for the continuing struggle 
to stop violence against women in 
all its forms and commit to promote 
the national online survey “Can work 
be safe when home isn’t” in all Unifor 
workplaces (see www.unifor.org/en/ 
member-services/equality/women/ 


can-work-be-safe-when-home-isnt). 
It is recommended that all local unions 
in Ontario commit to participate in the 
Unifor Good Jobs Summit, to occur in 
Toronto in October 2014. 

It is recommended that all local unions 
in Ontario support Unifor’s campaign 
to defend the Rand Formula as our top 
political priority over the next year. 

It is recommended that Unifor local 
leaders and activists campaign to 
oppose Tim Hudak’s regressive vision 
for Ontario. 

It is recommended that Unifor’s 
Ontario Council express its support for 
the concept of a national energy and 
environmental strategy for Canada. 

It is recommended that the Ontario 
Council call on the Ontario govern- 
ment to raise the statutory minimum 
wage to $14 per hour, and then adjust 
it in subsequent years in line with the 
consumer prices and growing labour 
productivity. 


©») Dale Millson 


Unifor Local 222 Financial Secretary 


Although all these recommendations 
are of significance to our members and 
their families, the recommendation to 
oppose Tim Hudak’s regressive vision for 
Ontario is by far the most important. If 
Tim Hudak’s provincial Conservatives are 
elected in Ontario in the next Provincial 
election his proposed legislation (right 
to work for less) will cripple the Union 
movement and therefore destroy what is 
left of Ontario's middle class. 

The continued attempt to damage 
and or destroy trade unions by the Con- 
servative Federal and Provincial party's 


IMPORTANT TOPICS DEBATED 


BY FIRST UNIFOR ONTARIO COUNCIL 
continues on page 6 


Delegates Attend First Unifor Ontario Council 
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Local 222 delegates attended the first Unifor 
Ontario Council in December 2013. 

The Ontario Council organizes and builds the 
union and conducts campaigns on provincial 
and regional affairs, including matters 
pertaining to the OFL, community coalitions 
and elections. 
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Important Topics Debated 
By First Unifor Ontario Council 


Continued From Page 4 


policies has not been seen since the 
1930s. All Canadians need to be aware 
of and oppose these attacks. Why should 
Canadians, not just union members care, 
particularly the majority of Canadians 
who don't belong to trade unions? 

The following is in part an article writ- 
ten by Rick Smith, executive director of 
the Broadbent Institute. 

“Unions have made and continue to 
make Canada a much more equal and 
democratic society than would otherwise 
be the case. Because of this, the sort of 
radical U.S.-style anti-union legislation 
being proposed by conservatives is a 
threat not just too unionized workers, but 
to all Canadians. 

“International human rights laws ratified 
by Canada and Supreme Court decisions 
have stressed that unions are democratic 


institutions and have a legitimate role to 
play in our society. Unions have a record to 
be proud of in terms of fighting for govern- 
ment policies that benefit all people, union 
members and non members alike. Public 
pensions, Medicare, Employment Insur- 
ance and affordable and accessible post 
secondary education were all promoted 
by the labour movement while working 
with other movements for social reform. 

“To take one current example, the 
labour movement has been working with 
seniors and anti-poverty organizations to 
greatly increase benefits provided by the 
Canada Pension Plan so that all workers 
not just union workers can have a decent 
pension in retirement. 

“Unions have also promoted laws and 
regulations that protect the rights of all 
workers in the workplace place, health 


UNIFOR LOCAL 222 NOTICE OF ELECTIONS 


Canadian Labour Congress 
Convention Delegates 


There will be individual postings for each unit. 


Voting at the Unifor Local 222 Union Hall on Thursday, March 6, 2014. 
from 1:30 p.m. until 11:30 p.m. 


and on Friday, March 7, 2014 from 5:30 a.m. to 8:00 a.m. 
Convention to be held May 5-9, 2014 


Unifor Local 222 Standing Committees 


Election for the: 


= Human Rights/Community 
Services Committee 


= Education Committee 
=@ Recreation Committee 


#@ Election Committee 
= Women's Committee 
=& Environment Committee 


= Youth Committee 
(must be age 30 & under) 


All members of Unifor Local 222, from all 27 location stand nominated and have from 
Tuesday, February 18, 2014 at 10:00 a.m. until Tuesday, February 25, 2014 at 10:00 a.m. 
to declare by written notice on cards available at the Unifor Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa, their intention to stand for the above positions. 


Voting at the Unifor Local 222 Union Hall 


on Thursday, March 6, 2014 from 1:30 p.m. until 11:30 p.m. 
and on Friday, March 7, 2014 from 5:30 a.m. to 8:00 a.m. 


PAGE 6 


O uniror 


LU) 


and safety laws, minimum wages and 
other minimum employment standards 
that help protect low paid workers in 
insecure jobs and pay employment equity 
laws that protect women and racial min- 
orities from discrimination. 

“A number of studies by experts with 
no ideological axe to grind show that 
when unions are strong the gains that 
are made for our members spill over to 
non union workplaces contrary to the 
Canadian conservatives trying to portray 
unions as some kind of impediment to 
economic growth and productivity. 

“Economists agree that the rapidly ris- 
ing share of all income going to the top 
one per cent in the U.S. and Canada since 
the early 1980s is explained in significant 
part by declining unionization. U.S. style 
de-unionization would clearly make Can- 
ada a much more unequal society than is 
already the case. 

“Canada’s real economic and social 
problem is the stagnant living standards 
for the middle class as a whole, a steady 
increase in very low paid and insecure 
jobs, and rapidly growing inequality of 
income and wealth, as the gains from 
economic growth go to top income 
earners, is the real culprit of a declining 
standard of living for the middle class. 

“Unlike what the current Conservative 
parties would like us all to believe a strong 
labour movement is not the problem but 
rather an important part of the solution. 
Unions helped create the middle class 
and we need strong unions to help return 
us to shared prosperity.” 

The next Provincial election will be the 
most important election faced by Ontario's 
in decades. If Tim Hudak's Conservatives 
are elected in Ontario and his party's pro- 
posed policies are put in place | believe 
that the downward spiral for the middle 
class and less fortunate will escalate at an 
unheard-of pace. Please educate yourself 
to the effects that Hudak’s policies will 
have on our Province and communities, on 
our children and grandchildren’s futures. 
Help educate your friends, family and 
neighbours. Support community groups, 
political parties or persons who oppose 
Hudak's conservative’s unfair attack on 
the middle class. Shared prosperity can 
only be won back through the ballot box 
and it's time to join the fight for our fair 
share of the economic growth and pros- 
perity of our country, before it's too late. 
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The recent OFL convention in Toronto saw 
Sid Ryan (right) re-acclaimed as President. 
There were many representatives from 
Unifor Local 222 at the convention including 
our elected delegates, plus members that 
now work at the Unifor National office, the 
OFL and the CLC. There were also many 
who attended as observers. 


Congratulations to Jim Freeman, Local } 


222 retiree and president of the Durham 
Region Labour Council, on being re-elected 
as an OFL Vice President representing 
labour councils. Congratulations also 

to Andrew Wind, Local 222 delegate 


out of LIM, who was elected as the OFL 


Alternate Vice President representing 
Young Workers. 
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durham ? Trillium 


Gift Of Life 


hos pice Network 


eer ’ . ; a Ontario’s Organ and Tissue 
Durham Hospice is a non-profit, community based, charitable organization that Donation Agency 


provides non-medical emotional, social, and spiritual support to individuals, e 

their families and caregivers who are facing advanced illness and death, as well Give The 

as bereavement services to those struggling with the loss of a loved one. Their Gif Of Lif | 
services are provided throughout Durham Region in homes, long-term care | t 1 e! 


centres, retirement homes & communities, hospital rooms and shelters. You Can Now 


Volunteer Opportunities Register Online! 
Volunteers are the heart of Durham Hospice. They make it possible for Durham Please visit 
Hospice staff to deliver services to people and families facing end-of-life issues. 
Their number one goal is to support our community and all volunteers roles are 
equally valuable and essential to attaining this objective. 


www.beadonor.ca 
and follow the instructions. 
For more information, 
Volunteers are carefully screened and participate in a 30-hour training program please call 
(“The Fundamentals of Hospice Palliative Care”). The volunteers consist of both Trillium Gift of Life 
men and women of all ages and come from all walks of life. at 1-800-263-2833 


If you are in need of their services or would like to volunteer, please call them at or Phil Goodwin at 
905-240-4522 or visit their website at www.durhamhospice.org 905-925-5687. 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 per cent of Canadians say they, or a family member, have needed 
blood or blood products for surgery or for medical treatment. 
Unifor Local 222 has joined Canadian Blood Services’ Partners for Life program. 
Whenever you donate blood, let them know you are a Unifor Local 222 member. 


There is a Permanent Blood Donor Clinic in Oshawa, located at 1300 Harmony Road North 
(southwest corner of Taunton and Harmony). 


Please call 1-888-2-DONATE (1-888-236-6283) to book your appointment. 


é 


Canadian Blood Services 
it's in you to give 


KZN United Way 


® Durham Region 


For more information about the United Way of Durham Region, please call the office at 905-436-7377, 
or visit www.unitedwaydr.com where you can also make an online donation. Thank you! 
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Standing Committees Great Way To Be Involved 


| WOULD LIKE TO START OUT BY SAYING THANK TO EVERY- 
one who braved the storm to come out to our Christmas Dinner 
& Dance. We all had a great time. Our meal was prepared by our 
Unifor Family Auxiliary and it was delicious! The band Coup de 
Ville was great! Lead singer Steve Coupland belted out classic 
rock tunes for us all night. 


Local Standing Committees 


If you've ever thought about getting involved in our union in 
some way, this is your time. 

Local Standing Committees are the roots of our Local Union. 
Committee members are the eyes and ears of our Local Union, 
both in our workplaces and our communities. 

The work that our committees do not only reaches out to 
the membership, but their efforts also create relationships with 
people outside of our Union. This helps build community sup- 
port, something we can always use. 

Each of our many committees is looking for volunteers. No 
matter what your skill set is, it can be applied, and will certainly 
be appreciated. Whether you're artistic, organized, a good writer, 
or a big thinker, our Union committees are looking for you. 

Here is a short description of what each committee's work is 
based on: 

@® The Human Rights/Community Services Committee works to 
bring human rights issues to both the membership and the 
community's attention while raising awareness on the bene- 
fits of helping all members of our society 

® The Education Committee organizes workshops, courses and 
forums to mobilize members and build greater solidarity. 

® The Women's Committee works to encourage women to take 
an active role in our Local Union. 

® The Recreation Committee organizes a wide range of sporting 
and leisure activities throughout the year, including the annual 
Retirees Picnic. Sharing our free time with our co-workers is a 
proven way to build our solidarity. 

® The Environment Committee educates and mobilizes mem- 
bers around environmental issues. It also seeks to build 
alliances with those in the community to promote sustainable 
environmental alternatives. 

® The Young Workers Committee provides a “home base” for 
new members within the Union. It is a place to develop confi- 
dence, skills and knowledge to participate in union life. 
Committee members are expected to uphold the values of our 


social union, and play a role in 
building it by; 

Attending union meetings 
in order to understand our 
current events so they can 
relay important information 


f <| Jesse Forbes 
cue § Unifor Local 222 
—_ Recording Secretary 
ee) 
back to the members in their 
workplaces. 


Developing relationships with leadership to improve the flow 
of information and communication throughout our Local. 

Communicating the importance of unions to their peers to 
help build our image. 

Working with progressive organizations in the community to 
improve the lives of our members and those in need. 

*Local Union Standing Committee elections will be held on 
March 6 & 7, the details will be posted in all our locations and 
there is a Notice of Elections on page 6. 


Durham Regional Environment Council 


Another way to start getting involved in our Union is to join 
us on the Unifor Durham Regional Environment Council (DREC). 

DREC is a volunteer organization driven by members from 
many Unifor local unions in our area. We provide free environ- 
mental education to our members and communities. We do this 
through public forums, community clean-ups, local tree plant- 
ings, rain barrel fundraisers, kid's movie nights, and more. 

Our Council enjoys having a degree of our own autonomy, 
which means we get to pick and choose which issues are most 
important to us personally and to our local communities. 

We tackle many environment-related issues, but cancer pre- 
vention is our biggest initiative. By reducing toxins at home, work 
and everywhere else around us, we can decrease the amount 
of carcinogens entering our bodies. This reduces the chance of 
cells becoming cancerous. 

Like the Local Union Committees, our Council is looking for 
members with all sorts of different skills. If you can volunteer 
your time, we will find some great ways to get you involved. 

DREC Executive elections are coming up in March, but you 
can join the Council as a member at any time. You do not need 
to be elected to any other Union position. For more information 
about DREC go to www.udrec.com. 

| can be reached at 905-434-0491 or jesse.forbes@live.ca. 

In Solidarity. 


UNION ROD & GUN CLUB 


Devoting more than 70 years to Conservation 


The club is open for trap shooting Sunday mornings from 10 a.m. to 2 p.m. and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message 
or email unionrodandgunclube@rogers.com 
The club is located at 3796 3rd Conc. Newcastle (east of Mill St.) 
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letters to the editor 


Joe Sarnovsky 
Oshaworker Editor 


To the Editor: 


We would like to express our appreciation for the article in 


THE OSHAWORKER 


To the Editor: 

Nov. 25-29/13 | attended the OFL Con- 
vention in Toronto. As a first time delegate 
| didn't know what to expect. To my pleas- 
ant surprise, it was the most informative 
thing | have ever experienced as far as 
the labour movement is concerned. It is 
one thing to read about issues affecting 
us, but to listen to people that are directly 
affected by them was very eye-opening. 
Whether it was Tim Hudak’s quest for 
right to work laws, human rights, women 


issues, aboriginal concerns or many others 
| would highly recommend anyone that is 
interested in labour issues to attend this 
convention in the future. 

Thank you for electing me as one of your 
delegates. | look forward to answering any 
questions you might have concerning this 
convention. 

In Solidarity 

Bill Sully 

GM Zone 64 Chassis 

Alternate Committeeperson® 


public, for an opportunity to ask why, after eight months, he 


had not given any response to repeated requests for a simple 


Oshawa This Week “Waterfront activists confront local MP 
at Christmas open house” (Jan. 2/14) and for the way that 
Oshawa MP Colin Carrie's arguments were laid out against 
the arguments of those who are working to safeguard the 
community's dream of a healthy, people-friendly waterfront. 
We appreciate the community's opportunity to contrast 
these two positions. 

However, we are concerned that the article’s use of the 
phrase “crashed MP Colin Carrie's Christmas open house” 


meeting? 


What is “disrespectful” about someone reminding him 
that, if both parties agreed, changes could be made to the 
Harbour Settlement Agreement? If his government offered 
to transfer the Gifford Farmlands to the City of Oshawa, it 
is highly unlikely that any City council, now or in the future, 
would object since it would protect the community from 
heavy industry on the waterfront while not interfering with 


any legitimate mandate of the federal port authority. 


The question remains, why won't Colin take steps to make 
this happen or even discuss this with community groups? 
Even the Grinch and Ebenezer Scrooge found the courage and 
compassion to change. Why won't Mr. Carrie? 

Sincerely, 

Brian Brasier 

Executive Director 

Friends of Second Marsh 


inadvertently lends seeming support to a number of Mr. Car- 
rie’s baseless and derogatory remarks about those who raise 
concerns on these issues. 

For example, what does he consider “outlandish” about 
a group of concerned citizens quietly and patiently waiting 
beside the receptionist’s desk in the outer office area (no one 
in the group actually went in to the official proceedings), at an 
event that was advertised as being open to members of the 


We wanted to share these details 
with you to shed some light as to 
the impact your contribution has 
had within your community and 
those we service. 


To CAW Local 222 and 
the Social Justice Fund; 

We at the John Howard Soci- 
ety wish all of you CAW Local 222 
and the Social Justice Fund a very 


JohnHoward 


SOCIETY OF DURHAM REGION 


Happy New Year! 

We at the John Howard Society 
would like to give you an oversight 
as to how your very generous dona- 
tion has helped considerably with this 
year's holiday hampers. This year we 
had 77 families; 100 adults, 86 chil- 
dren and 31 teens. Your donation has 
gone a long way in helping provide all 


U, 
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of these families with winter clothing, 
basic essentials/hygiene, various gift 
cards including NoFrills and Wal-Mart 
to help with purchasing groceries or 
other things the families may need 
over the holiday season. Your donation 
also went towards purchasing wonder- 
ful gifts for the 86 children within those 
families. 


O uniror 


Again, we thank you for your 
wonderful donation. Your support 
touched the hearts and homes of many 
for the 2013 holiday season. 

Sincerely, 
Gisele Whalley 
Holiday Hamper Committees 


facturing matters 
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PHOTOS BY 

JOE SARNOVSKY 

On Sunday, Dec. 15, 2013 at 
9 p.m., the management of 
Armada Toolworks refused to 
allow its workers to enter the 
plant for their regular shift, 
locking them out of their 
workplace. After spending 
seven cold days on the picket | 
line, Armada management 
eventually agreed to a 
contract extension of January 
25, 2014, allowing locked 

out Local 222 members in 
Lindsay to return to work. 
This provided more time 

for negotiations and an 
agreement was reached on 
January 17 and ratified by 

97 per cent on January 19. 
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Lear Union Grieving Ergonomic Concerns 


SISTERS AND BROTHERS, WITH 
this being the first issue of the Osha- 
worker for 2014, | would like to wish 
you all a Happy New Year and all of the 
best for 2014. 

In late 2013, we received notification 
from the company of their intent to 
build on two shifts and ship on three. 
This resulted in 30 layoff notices being 
issued. In 2010, the company reduced 
the third shift in the Consolidated plant, 
and elected to build on two and ship 
on three. Your committee filed a griev- 
ance and took it to arbitration. On Jan. 
31/11, we argued the grievance in front 
of Professor lan A. Hunter in Kitchener. 
On Feb. 14/11, Professor Hunter ruled 
against us, and essentially said that the 
company has the right to run the busi- 
ness this way. 

During the last round of bargaining, 
we tried unsuccessfully to have lan- 
guage put into the agreement which 
guaranteed that the company would 
build and ship on a three-shift oper- 
ation if GM also ran a_ three-shift 
operation. We were successful in hav- 
ing the company commit to the three 
shift operation until the end of 2013. 
This was one of the last items to be 
settled at the table. Based on the vol- 
umes that were forecast at the time, we 
did not feel that the company could run 
a two shift operation and supply GM 


while GM was running three shifts. The 
reduction in volume over the last year 
has been significant. This is no doubt a 
big part of the reason for the reduction 
of the third shift. 

We continue to battle with our 
engineering department, and several 
grievances have been filed. Many of 
the MOST studies they write do not 
take into account the swing in model 
mix. If there is any variance of require- 
ments from Impala to Buick to Cadillac, 
the study often exceeds maximum util- 
ization of 90 per cent. There are also 
ergonomic concerns with many of the 
jobs when certain models spike. There 
are several jobs which are raising 
increased concern, and at the time of 
writing, we are in the midst of sched- 
uling a third party to review some of 
the studies with us. Please ensure 
that you are working safely, at a rea- 
sonable pace, and that you report all 
injuries and fill out accident reports 
or health and safety concern forms. 
It is also important that any changes 
to your job content or OD are done 
with your steward. If any member of 
management wants to modify or add 
anything to your job, there is a process 
that needs to be followed. If there is any 
attempt, please immediately request 
your steward. 

Congratulations to Armada Tool- 


Scott Bateman 


Lear Chairperson 


works in Lindsay on the ratification 
of their new Collective Agreement 
on Jan. 19/14. | had an opportunity to 
meet many of the members of this unit 
on their picket line in December while 
they were on lockout. It was a pleasure 
meeting you all and learning a little bit 
about your struggles and issues that 
affect your workplace. Once again, con- 
gratulations and keep up the fight! 

On Sunday, March 9/14, the Inter- 
national Women's Day Breakfast will 
be held at the Unifor Local 222 Union 
Hall. Doors open at 9 a.m. and the 
event begins at 10 a.m. Tickets are $10 
each and will be available until Feb. 
28th. If you are interested, please con- 
tact Danielle at 289-688-6458, or call 
the Unifor Local 222 Union Hall at 905- 
723-1187. 

Please feel free to contact me if 
you have any issues or concerns at 
905-436-0400 ext 358 or by email at 
sbateman@lear.com. 

In Solidarity. 


All Violations Under Human Rights Code 
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Treated Equally And Seriously 


SISTERS AND BROTHERS, IT MIGHT SEEM LIKE A DIS- 
tant memory but | hope everyone had a great holiday season. 
Thank you very much to everyone who participated in the 
toy drive and winter coat collection. You have put a smile on 
many faces! We have a very generous and caring member- 
ship. 

In January we received additional anti-harassment train- 
ing and here are a few specific thoughts | would like you to 
remember: all prohibited grounds under the Human Rights 
Code are equally important; all violations will be treated ser- 
iously; although your intention might not be to offend always 
consider the impact the action might have on another per- 
son. The intention comes secondary to the impact. It is the 


@ uniror 


Eva Guta 


)) Lear Women's 
Advocate 


company's responsibility to 
ensure a workplace free of 
harassment and _ intimida- 
tion and it is the Union's 
responsibility to ensure fair 
representation. For the members who were not able to attend 
this training session hopefully we can find a date in the very 
near future. 

On another note, to better serve the membership living in 
the Port Hope area, on Jan. 17th the Unifor Women's Advo- 

ALL VIOLATIONS UNDER HUMAN RIGHTS CODE 


TREATED EQUALLY AND SERIOUSLY 
continues on page 13 
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JCI Layoffs Follow Reduction On Third Shift 


THE RECENT REDUCTION IN THE PRO- 
duction numbers with the 352 Impala 
Line resulted in the temporary elimina- 
tion of the third shift at Doors, causing 
reductions in the assembly zone, all TPT 
workers to be removed and 15 full time 
members to be permanently laid off. 
At the present time, there are no other 
weeks forecast to be taken out of the 
Oshawa Car Plant production schedule. 
This of course is based on the demand for 
the product we build and can change on 
a monthly basis. Our DHAM customer 
is scheduled to go down however, Feb. 
17/14 through to March 10/14 which will 
most likely cause some temporary layoffs 
for those in the Doors Plant. 

Service Canada has supplied our mem- 
bership with our new reference code 
3529013195311214 which will be used for 
all temporary layoffs in 2014. The code is 
only for those JCI employees who have 
been on temporary short-term layoffs 
with a return to work date. This code is 
not used for permanent/indefinite lay- 
offs, maternity claims or E.l. S&A claims. 


Meeting in Detroit 


| was requested to attend a meet- 
ing in Detroit by JCI in late November. 
Attending this meeting along with me 
were Unifor Local 222 Vice-President 
Mike Munce, National Rep Jim Mitch- 
ell, Unifor President Jerry Dias and his 
Assistant Shane Wark. We met with 
JCI Corporate, who let us know that JCI 
Whitby was losing $900,000 per month 
($10-million per year) on the five-year 
352 Impala commitment in Whitby. 
Issues like fixed costs and freight char- 


All Violations Under 
Human Rights Code Treated 
Equally And Seriously 


Continued From Page 12 


ges are making this business venture a 
burden for them. They wanted us to know 
they were looking to find answers to their 
problem, and wanted to make us aware 
of their concerns for our longevity in the 
future. This is just the beginning of what 
will be very difficult contract negotiations 
in August - our membership remaining 
united is crucial. 


New Website 


Our Local’s new website can be found 
at www.local222.ca. The site has current 
information, past editions of the Osha- 
worker, as well as news and events of 
interest to all Unifor Local 222 active and 
retired members. Please take the time to 
visit the site and sign up for e-Bulletins to 
keep informed on issues in each of our 27 
units. Everyone who signs up is eligible 


(>. Dean Baumhauer 


Johnson Controls Inc. Chairperson 


for the random draws the Local is having 
for prizes of new Unifor clothing. 

| would like to congratulate the three 
successful candidates for the last of the 
severance/buy-out packages. On behalf 
of our members and the Plant Commit- 
tee, we want to wish you all the very best 
in your future endeavors. 

If you have any issues or concerns ask 
to see your Committeeperson/Union 
Representative or contact the Union 
office at 905-665-4247. 

In Solidarity. 


sign up for 


E-BULLETINS 


Visit our NEW website, www.local222.ca and click on 
“Sign up to receive Local 222 e-Bulletins.” 


Fill in the required information, click Submit, 
and you will be signed up to receive periodic emails 
about upcoming events and breaking news. 


This is a new website so you MUST re-register 
in order to keep receiving e-Bulletins. 


Sign up today! 


populations who do not have a family phys- 


ician. These include: seniors with more than one 


cates did outreach at the Community Health Centre located 
at 99 Toronto Rd. in Port Hope. 

This is a community-centered primary health care facility. 
The Centre serves people without a family physician living 
within a 50 KM radius of the CHC and continues to accept 
new clients. Special consideration will be given to target 


JAN./FEB. 2014 


our-services. 


Always! 


 uniror 


chronic disease, youth at risk between the ages of 
12 to 21; those struggling with mental health and/ 
addictions and those receiving social assistance. 

Should you have additional questions about 
this agency please call 905-885-2626 or view 
them online at www.porthopechc.ca/content/ 


Please stay connected with all the events happening at 
Unifor Local 222 by signing up on our new website at www. 
local222.ca and by following on Twitter @UniforLocal222. 
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Arbitrator Upholds Union's Grievance On 


Transit Members’ Vacation Pay 


IN DECEMBER WE FINISHED OUR 
arbitration case relating to the vacation 
pay grievance that | filed nearly seven 
years ago. | just received the Arbitra- 
tor's award before the Oshaworker 
deadline and am very happy to report 
that the Arbitrator, Prof. W.B. Rayner, 
allowed the grievance and set out the 
terms for the payout of monies owed 
to our members. 

| have placed a number of copies of 
the award in our workplaces. The short 
version of the award is that mem- 
bers who came from the predecessor 
employers prior to the amalgamation 
of Durham Region Transit are to be paid 
out their vacation entitlement earned 
under the prior regimes. The monies 
are to be paid out at the rates in effect 
just prior to the new Collective Agree- 
ment with DRT. These payouts are to 
take place at retirement or cessation of 
employment. 


This is a just and fair decision from 
Arbitrator Rayner, and | thank our 
National Rep Mike Reuter and DRT 
Union reps lan Sinnott, Ted Neuman 
and John Northey for all their hard 
work, along with the support from 
Local 222, as we spent many years 
fighting for the rights of our members 
in this case. We always knew we held 
the moral high ground in this grievance, 
but were still forced to fight for what 
was rightfully ours. 

At our January Senior MUO meet- 
ing, management informed the Union 
that they would be eliminating a num- 
ber of straight seven-hour shifts, and 
replacing them with split shifts, many 
of them over a 12-hour spread. Raleigh 
division will go from 50 down to 27 
straight seven-hour shifts, and West- 
ney division will go from 45 to 32. 

Management told us that it was due 
to the fact that the budget was not 


John 
Johnson 


Durham Region 
Transit Chairperson 


increased this year, and to maintain 
service without laying off members, 
they found the necessary savings in 
these changes. 

We as Union representatives have 
always fought for more straight shifts 
and minimal spreads on splits. This 
move by management detrimentally 
affects our operators’ lives, especially 
those with young families as the move 
to long splits leaves very little family 
time. While we are relieved that there 
were no layoffs, the Union should have 
been involved in this decision in an 
effort to minimize the impact to our 
operators. 

In Solidarity. % 


Solid Strike Mandate From CEVA Membership 


FIRST OFF, | HOPE EVERYONE HAD A GOOD HOLIDAY 


and wish everyone a Happy New Year. 


| know there has been some confusion as to our dates for 


thanks 


everyone 
attended the meeting. We 
have had several meetings 


who 


Fred Luke 


CEVA Logistics 


negotiations and deadlines. Unfortunately we are federally- 
regulated and the timelines for dates are very different than 
the provincial timelines everyone are used to. 

As we have done at CEVA for three years we will press on 
and provide General Motors the excellent service they expect 
and show patience to move forward towards bargaining a 
better agreement. 

We had our strike vote and concluded it with an over- 
whelming 98.5 per cent vote in favour! Your committee 


with the Company and 
talks have been going very 
well. We will be moving 
forward with the Company 
again to further talks to produce a fair agreement. 

| would like to thank the Membership again for their 
patience and want them to know the Committee is working 
hard to get this Membership the agreement they deserve. 

In Solidarity. 


Supplier Park 
Chairperson 


Follow us on Twitter at: 


VY @UniforLocal222 


(https://twitter.com/UniforLocal222) 
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Plating Issue At AGS 


THE OSHAWORKER 


Not Related To Beginning Of Bargaining 


AS THIS IS THE FIRST OSHAWORKER OF THE YEAR, I'D 
like to wish everyone the best for 2014. | would also like 
to welcome the new members who have transferred from 
our Scarborough plant. They have worked here for several 
months already as STWs but they are now fulltime Oshawa 
AGS employees. | want to thank them for their patience and 
hope they enjoy their time in Oshawa. 

As most of you know we have started bargaining with the 
company for a new Collective Agreement to replace our cur- 
rent one, which expires on April 30th of this year. We are in 
the early stages so | can't really comment on how much prog- 
ress has been made. | am hopeful we will have something to 
bring forward to the membership in the near future. 

Another issue | want to address is the partial movement 
of the 900 program. This is something that has been in the 
works for the last few months. Our plating tanks are having 
some adjustments to accommodate the new much-larger 
bumpers that are now in production. Also, there is the fact 
that the 900s cannot be coated on the new backside coater. 
It is one service part being switched for another service part 
(911s). | just do not want people reading anything into this 


that is not true. This has 
nothing to do with contract 
talks. It is a technical issue 
and the painting and ser- 
vice wrap of the 911s will 
be coming to Oshawa as a 
replacement. 

We have a lot of STWs in the plant right now. It is nice 
to see some younger people in here and hopefully the ones 
who want to be hired on full time will have that chance when 
the company does their hiring. With the second shift in full 
operation now there have been several job bids posted. | want 
to thank everyone for their patience during the period of a 
partial afternoon shift, which had lower seniority members 
on premium jobs occasionally. | am hopeful with these bids 
that the majority of seniority people being on the right jobs 
is taken care of. 

Remember, | can be reached in the Unifor union office from 
Tl a.m. to 3 p.m. or by phone 905-571-2121 ext. 6402 or email 
gregd@agsautomotive.ca. 

In Solidarity. 


Greg Davies 


AGS Automotive 
Chairperson 


Unique Uperading Program 
Assisting Syncreon Members 


| HOPE EVERYONE HAD A WELL- 
deserved break over the Christmas 
holidays. | know | enjoyed the time off 
with my family. As of this writing, we 
have 47 permanent positions in plant 
with three on a temporary callback. 
With our facility still facing a poten- 
tial closure, the Union with the help of 


the goal of being able to write and pass 
their Ontario GED. We believe once more 
of our membership sees that going back 
to school at an older age is not so scary 
or hard, more will attend. 

Due to our classes being held from 
Monday to Thursday each week, our next 
unit meeting will be held Friday, February 


Bob St. Jules 


syncreon Automotive Chairperson 


21/14 at 2:45 p.m. at the Unifor Local 222 
Union Hall. 

Until next time, | can be reached in- 
plant at 905-743-6277 ext. 541 or by 
e-mail at bob.stjules@syncreon.com. 

In Solidarity. 


the National Office and the company, 
has been able to start something unique. 
We have organized an in-plant Grade 12 
equivalency program for our members 
through the Durham Region Literacy 
Council. 

One of the biggest complaints my 
office has heard from laid-off members 
is the fact no matter where they go to 
apply for work, they are being told they 
need a Grade 12 diploma or its equiva- 
lent. Like myself, most of my members 
were hired through Jobs Ontario back in 
the early 1990s and Grade 12 was not a 
requirement. 

The classes run after the end of shift 
until 5:30 p.m. Monday to Thursday. So 
far we have nine members attending with 


Change Your Address 


Before you move, please notify 
the Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of 
incomplete addresses, incorrect postal codes 
or a missing apartment number. 


Please call the Union Hall at 905-723-1187 
or 1-800-465-5458 or email marlenes@local222.ca 
to ensure you get the next issue. 
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Young Workers Have A Voice 


In Unifor Local 222 


BROTHERS AND SISTERS, FOR THOSE WHO DO NOT 
know me, | am the second shift committeeperson at Logistics 
in Motion. | am also currently serving as Ontario Federation 
of Labour's Alternate Vice President of Young Workers. 

From Nov. 24-29/13, | attended the Ontario Federation of 
Labour convention along with 14 other delegates. During the 
conference many concerns and resolutions were put forth to 
be discussed. One of the topics spoken about that stood out 
to me was pension awareness and retirement; the only rea- 
son it did was because when | talk with you, my fellow young 
workers at LIM, no one really considers retirement! We seem 
to be more focused on our weekends. It’s never too early to 
plan for your retirement! 

Everyone pays into the CPP (Canadian Pension Plan), which 
should come as no surprise as you see these deductions on 
your paycheques. The maximum plan pays out $1,052.50 
monthly; as well, Less than 40 per cent of all employees are 
covered by a workplace pension plan, LIM included. Imagine 
paying your mortgage, car payments, insurance, groceries, 
etc., on that monthly income! 

For those at LIM who are unaware, we currently have an 
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Andrew 
Wind 

Logistics In Motion 
Committeeperson 


RRSP plan available to all of 
us. You can contribute any 
percentage of your weekly income as you please, and LIM will 
match each contribution up to a maximum of 3.5 per cent, 
depending on your years of service. So, as an example, an 
employee who earns $600 per week, each week, and con- 
tributes three per cent of his earnings to the RRSP plan, $18 
will be deducted from each cheque he brings home. Over 
52 weeks, that sum becomes $936, and then double that 
amount as a result of the company matching the three per 
cent being submitted to your plan. Now you have an invest- 
ment of $1872 a year, or even more depending on how your 
RRSP portfolio is performing. This is an opportunity for all of 
us to contribute to our retirement with the help of the com- 
pany that employs us, and that doesn’t happen everywhere! 

However much it is, it's something to help you out in retire- 
ment, and | encourage everyone at LIM to take advantage of 
this, and to all other members in our Local; if you don't have 
a pension plan available, look to ways on planning for your 
retirement. 

In Solidarity. 


WIN TICKETS TO THE 


2014 Canadian International AutoShow 


Enter this Oshaworker contest for a chance to win passes to the AutoShow, February 14 to 23, 2014 
at the Metro Toronto Convention Centre. Three lucky members will each win 
the Grand Prize of four tickets to the Show. Five members will also win a pair of tickets. Enter to win today! Good luck! 


Phone No. 


Unit 


PRESENTED BY 


auto TRADER.ca 


procul 


For more info on the Show, visit AutoShow.ca 


Follow us on: 


Tt | aWwc 


Cut out this ticket and drop it in the box at the Union Hall. 


DISCOVER CONNECT EXPERIENCE 


This contest is open to all members in good standing of Unifor Local 222, active and retired. 
The draw will take place on Friday, February 14, 2014 at 1:00 p.m. in the Union Hall lobby. Winners will be notified by phone. 
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Generosity Of AWC Members Appreciated 


| HOPE EVERYONE HAD A SAFE AND HAPPY HOLIDAY 
season. It certainly was a cold snowy one. 

Your Unifor bargaining committee has been busy with con- 
tract negotiations. There has been some progress in our first 
set of talks and we continue to meet. We will be in a strike Our 
position as of Feb. 17th. If you have any questions, | can be 


reached at 905-725-8902. 


| would like to take this opportunity to thank the member- 
ship for their support of Brother Bryon Myles as well as those 
involved in the Armada Toolworks lockout in Lindsay this past 


December. 


Bryon is seriously ill with a life-threatening lung disease. 
As a result of your generous donations we were able to raise 


new year. 


currently covered by the 
Trillium Drug Program. We 
wish him all the best in the 


membership also 
reached out to our brothers 


Will 
Sprague 


Auto Warehousing 
Canada Chairperson 


and sisters at Armada Tool- 


works after they were locked out just before Christmas. We 
collected 25 of the $25 Sobeys gift cards plus $145 in cash, 
which | delivered on Dec. 23rd. Ron Clark, their Chairperson, 


greatly appreciated the support shown to his members. 


$675. The medication he needs is very expensive and not 


Cautionary Tale For Keeping 
A Taxi Licence In Oshawa 


WE AT CITY WIDE TAXI HOPE THAT 
this issue of the Oshaworker finds 
that everyone had a safe happy holi- 
day despite what Mother Nature has 
thrown at us. 

A topic that came up at our member- 
ship meeting on Jan. 13/14 was about 
the taxicab drivers’ license renewals. 
We have a member who 30 years ago 
acquired a criminal record. This was the 
only criminal charge this driver has ever 
had. Since that time this person has 
obtained a taxicab license and renewed 
it every two years with absolutely no 
problem; a passport was issued by the 
federal government and renewed with 
no problems at each renewal interval; 
this driver has never encountered any 
problems when entering another coun- 
try or coming back into Canada. 

Just before Christmas this driver 
paid their money to be re-certified in 
emergency first aid and CPR, tuition 
was paid to Durham College for the 
taxicab refresher course, money was 
spent obtaining their driver's abstract, 
the doctors’ certificate and the criminal 
record check. Everything was in order 
as it had been every two years in the 
past. As usual with all the paperwork 
in order our member went to City Hall 
to pay their renewal fee and get their 
license renewed. Much to their surprise 
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our member's renewal was denied this 
time around, because of this 30-year- 
old conviction. Our member was 
looking at an immediate suspension 
from work - no valid taxicab driver's 
license, no work. This was a totally 
unexpected Christmas gift from City 
Hall. 

Fortunately, with the help of another 
member, this driver went before a City 
committee, pled their case and was 
given a small extension to have their 
record pardoned. | don’t think the 
extension is long enough (only a matter 
of four months) for this member. It usu- 
ally takes up to a couple of years anda 
significant amount of cash to get a par- 
don done. But, at the very least we kept 
them working over the holidays. This 
member may yet be unemployed in 
the near future until the pardon comes 
through. 

Why were they put in this position 
you ask? Because the taxi cab bylaw 
as it stands today states in part that 
you Shall not have a criminal record for 
which a pardon hasn't been granted. 
After all these years, someone at City 
Hall has made a decision to tighten up 
the checks on this clause and ensure 
that no one falls through the cracks. 
There is no guarantee that appearing 
before the committee will result in 
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| am extremely proud of our membership for standing up 
and doing the right thing to help others. 


Terry Muir 


City-Wide Taxi Vice-Chairperson 


an extension to gain time to get your 
pardon. As witnessed in this case an 
extension was granted, but the time 
limit is not nearly enough to gain a 
pardon. We don't as yet know if our 
member has the option to appear again 
and request another extension. 

Our advice to each and every one of 
you, if you have any type of record, if it 
can be pardoned get it done now, don’t 
run the risk of becoming unemployed. 

On a different note we are looking at 
the post system for dispatch and book- 
ing. It looks good and we can’t see any 
down side for it at this time. It looks 
like a win-win for us and the customer. 
Nothing is as yet concrete. We are just 
exploring the option at this time. When 
we have fully investigated and trouble- 
shot it we will present the option at a 
future general membership meeting for 
discussion and a vote. If the vote car- 
ries the motion, only then will we go to 
management. 

In closing, stay alert and stay safe 
out there. 
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Pension Reform Needs To Be Priority 
For Our Politicians 


| WOULD LIKE TO START OFF BY SAY- 
ing | hope you had a great holiday. 

It is the time of year that we start 
having elections for committees, the 
Executive and conventions. By the time 
you read this we will have finished elec- 
tions for the Election Committee and CLC 
convention. 

| would like to thank the Retirees’ Elec- 
tion Committee for all the work they did 
over the last year, but more importantly 
the work done by the Chairperson for the 


last five years, Brother Dave Hubbard. He 
stated he would not be running again but 
we hoped he would change his mind. | 
would like to thank him for all his hard 
work. 

As far as we know at this time, our Uni- 
for National President Jerry Dias will be 
our guest speaker at the Retirees general 
membership meeting on March 3rd at 1 
p.m.. 

As mentioned in my previous article, 
| stated that we need to do more about 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Hometown 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Name 

Murray G. Atkinson 
Alfred J. Borg 

John T. Carr 

Carl R. Clark 

William L. Cockburn 
William Donohoe 
Michael J. Downie 
Wolfgang Epping 
Arthur L. Farrow 
William J. Gallant 
Peter Gazda 

Thomas H. Hammond 
Leslie Kalotai 
Douglas H. Knapp 
Paul Lelay 

Thomas C. Loney 
John G. Luke 

Francis M. McDonald 
Paul Mucha 

Elmer Munro 
Stephen C. Nagy 
Zygmunt Paluchiewicz 
Gary D. Paterson 
Bernie Schaefer 
Hellmuth Schuldt 
Eugenio Spina 
Kenneth J. Solomon 
Robert Stothart 
James Keith Tremblay 
Roy A. Wilson 
Manson A. Woods 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
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Woodbridge Foam Colborne 


Status 
Oshawa 
Courtice 
Port Hope 
Colborne 
Oshawa 


Date 

Dec. 15, 2013 
Jan. 6, 2014 
Nov. 16, 2013 
Nov. 28, 2013 
Jan. 22, 2014 
Sept. 11, 2013 
Port Perry Nov. 14, 2013 
Blackstock Dec. 22, 2013 
Oshawa Nov. 18, 2013 
Oshawa Dec. 10, 2013 
Oshawa Nov. 22, 2013 
Buckhorn Dec. 5, 2013 
Oshawa Nov. 14, 2013 
Oshawa Nov. 18, 2013 
Port Colborne Nov. 18, 2013 
Bancroft Dec. 6, 2013 
Enniskillen Nov. 17, 2013 
Barrie Nov. 19, 2013 
Pontypool Dec. 6, 2013 
Oshawa Nov. 27, 2013 
Oshawa Jan. 15, 2014 
Scarborough Nov. 24, 2013 
Oshawa Nov. 16, 2013 
Port Hope Dec. 24, 2013 
Orono Dec. 5, 2013 
Whitby Dec. 12, 2013 
Oshawa Dec. 14, 2013 
Cobourg Nov. 6, 2013 
Port Perry Nov. 28, 2013 
Oshawa Dec. 9, 2013 
Port Perry Dec. 10, 2013 
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end Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
President 


getting our MPs and MPPs to change 
laws about pension reform, in particular 
the laws that say if acompany goes bank- 
rupt we are behind all other investors. 
We need to get us moved to the top of 
the order, right behind the governments. 
| have a meeting scheduled with a couple 
of members on how we can do this and 
also what other action we can take. 

| would like to say to the members that 
read this or come to the meetings we are 
going to need your support wherever you 
live, to achieve these goals to protect not 
only us but anyone who has a pension 


plan. 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


e e @ 
Union Visits 
For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing a visit 
by the Retirees’ 

Sick & Visiting Committee 
should call the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired members 
of Unifor Local 222. 
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Retirees’ Christmas Dance 


PHOTOS BY i y : 
DAVID HUBBARD > 


SN > 
= ee. 


JAN./FEB. 2014 —#£$|2J#$}—W_\ O uniror — oe _ om  ——°~= PAGE 19 


LU) 


THE OSHAWORKER 


Retirees’ Recreation Update 


GREETINGS FOR THE NEW YEAR. HERE 
are the winners from the Christmas 
Dance draws for turkeys and liquid gold: 

Ron Richards, Pat Herrington, Fred 
Thompson, Mike Herrington, Ruth Hazel- 
ton, Maryanne Yurchi, Mary Boyd, Jim 
Bedore, Dave Hubbard, Doris Crosby, 
Ron Devitt, Delphine Thompson, Ed 
Babin, Joan Dodsworth, Wally Down- 
ham, Reseda Arseneau, Maria Maglione, 
Bev Cory, Peter Williams, Lorne Martin, 
Lidia, Skarko, Betty Hay, Karen Clos, John 
Floegel, Jack Grant, Rhodessa Stacey, 
Mary Roszkiewicz, Valerie Mosier, Fred 
Yurkovich, Rein Talvack, Bonnie Down- 
ham, Joe Rosnik, Ron Gay, Phyllis Elliot, 
Joe Kroepfl, Ron Jeffrey, Michael Szilagyi, 
Bob Holden, Lynn Tyers, Eric Olmsted, 
Paul Herrington, Susan Richardson, G. 
Dodsworth, Lynda Marrison. 

Thank you to the Unifor Local 222 
membership and Executive, plus our own 
chapter for the donation of our prizes, it's 
much appreciated. Everyone had a good 
time. Santa (Bob Holden) arrived on time, 
beard and all. Pictures were taken, and 


wishes granted. Now we'll settle down 
after all the excitement. 

We have results from two billiard tour- 
naments: 

@ Dec. 11/13 

“A” Flight winners Clint Broughton and 
Kevin Abbott; runners-up Phil Cormier 
and Dave Rafuse 

“B" Flight winners Paul Chopik and 
Marcel Charlebois; runners-up Steve Fer- 
enc and Paul Hulaj 
@ Jan. 15/14 

“A” Flight winners Paul Chopik and 
Randy Chopik; runners-up Tony Lupel 
and Les MacDonald 

“B" Flight winners Hooch Lyon and 
Tony Marmara; runners-up Lee Pace and 
Doug Sturgess 

The next tournament is Feb. 19/14 at 9 
a.m. We need players to make up for the 
no-shows, sign-up sheet in the Chapter 
Room. 

We have been asked by the non-profit 
housing board at Parkview Place to relay 
the following, that they are now accepting 
applications. This is at 25 John St. W., 


a) 
John Wendy 
Redko Rolfe 


Unifor Local 222 
Retirees’ Chapter 
Member At Large 


Unifor Local 222 
Retirees’ Chapter 
Female Board Member 


next to the Oshawa Senior Citizens Cen- 
tre, for those age 60 and over. The phone 
number is 905-432-2216. 

The next retirees’ dance is Friday, Feb. 
21/14. If you don't have a season pass, 
tickets must be purchased by 4 p.m. on 
the Wednesday before. Doors open at 7 
p.m. 

As usual all other activities are posted 
on the bulletin board in the Chapter 
Room. Look at it once in a while and pick 
out which activity you would like to par- 
ticipate in. 

Good health till the next report. 

P.S. The Phantom strikes again, gone 
“one tuque."% 


Why Unions Fight 
For Fair Wages, Fair Benefits 
And Fair Pensions For All 


Oxfam reports that the richest 85 people in the world own as much wealth 
as the poorest 3.5 billion (or half the world’s population) 


™@ Does this seem fair to you? 


A report by the Canadian Centre for Policy Alternatives found that the Top 100 Canadian CEOs 
earned an average of $7.9 million in 2012 (or 171 times the average industrial wage). 
The highest earner was E. Hunter Harrison of CP Railway at $49,151,065 
™ Does this seem fair to you? 


By 1:11 p.m. on January 2, the Top 100 CEOs had earned as much 
as the average Canadian earns all year 


™@ Does this seem fair to you? 


Check out the CLC’s website on fairness at www.fairnessworks.ca 
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Provincial Election On The Horizon? 


ARE WE GOING TO HAVE AN ELEC- 
tion coming soon in this province? Will 
the Liberal minority government fall 
after the spring budget? No one knows 
for sure what will happen till the budget 
comes out. All | can say is be prepared 
for one and make sure you see all the 
platforms of all the parties. 

In this article | am only going to talk 
about one party and that is the PC 


Party under Tim Hudak. We, as retir- 
ees, who have received a good pension 
because of our Union, have to realize 
what Hudak wants to do to Unions. He 
wants the Unions to follow what we are 
calling “Right to Work For Less.” If he 
gets his way we will be like the states in 
the USA who have attacked Unions by 
putting in place Right To Work laws. If 
you look at those states they are worse 


| | 
4 


Ron Van De Walker, Dave Rafuse, Art Field and | joined Local 222 Financial 
Secretary Dale Millson in supporting the locked out members at Armada 


Toolworks in Lindsay. 


St. Vincent Pallotti's 
Kitchen Donation 


Unifor Local 222 President Ron Svajlenko 
presents a cheque to St. Vincent 
Pallotti’s Kitchen in downtown Oshawa. 
The donation is from Local 222's Social 
Justice Fund. Accepting on behalf of St. 
Vincent's is supervisor Donna Marks. 


JAN./FEB. 2014 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee Member 


off than states that do not have these 
laws in place. 

If this came into place it would 
greatly affect us as retirees. 

In December Ron Van De Walker, 
Dave Rafuse, Art Field and myself 
joined the members at Armada Tool- 
works in Lindsay who were locked out 
of the plant. These are folks who make 
around just $14 an hour with limited 
benefits and here we are having a battle 
in trying to raise minimum wage to $14 
a hour. And most of these folks are sin- 
gle women that work in that plant. Our 
President Ron Svajlenko, the National 
Union and their bargaining commit- 
tee got the folks back to work before 
Christmas and were able to continue 
negotiating, reaching an agreement in 
mid-January. We retirees wish you luck 
in the future. 


Welcome To 


Kitchen 


O uniror 


St. Vincent Pallotti's 


Photo by Joe Sarnovsky 
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Auxiliary Remembers 
Two Sisters With Long Service 


DURING DECEMBER, TWO OF OUR SENIOR MEMBERS PASSED AWAY, WHO | 
might add had very fulfilling lives. We will remember. 


Sister Hazel Kathleen Luke (Clarke), 
born in Oshawa Dec. 28, 1918 and passed 
away Dec. 21, 2013, one week prior to 
celebrating her 95th birthday. Hazel 
retired from Oshawa General Hospital 
(Lakeridge Health) after 24 years as a 
cashier. Hazel was an avid contributor 
to our bazaars, bake sales, penny sale 
tables, etc. and she enjoyed attending 
meetings. Hazel joined the UAW/CAW 
Auxiliary 27 in April 1975 having attained 
38 years of service. Hazel was also very 
active with Ladies Auxiliary Royal Can- 
adian Legion Branch 43, with 57 years of 
service. Our condolences go out to son 
Eddy and Karen, Christina, Thomas and 
Catherine and their families. 

We will also remember Sister Edith 
Rose Kathleen Smith, born March 9, 
1920, who passed away Dec. 29, 2013 
in her 94th year. Edith joined our UAW/ 
CAW Auxiliary in 1956. She was fifth 
highest in seniority and helped with the 
catering at 44 Bond St. E. Sister Verna 
Parker and myself enjoyed the visits we 
had with Edith at Hillsdale Terraces. It 
was always a pleasure to listen to Edith 
reminisce about the old days in our Aux- 
iliary. Our sympathy goes out to Kathleen 
Nichol and Patricia Burr and families. 

Our deepest sympathy goes out to 
Brother Terry Spence and Derek and 
Richard on the sudden passing of Dawn. 

Our Christmas party was a huge suc- 
cess due to the hard work of many. Thank 


Hazel Luke 
Dec. 18, 1918 - Dec. 21, 2013 


you to Sister Margo Kennedy and her 
committee for all their assistance in get- 
ting the large variety of food at the buffet 
table for everyone to enjoy. 

Thanks to Sisters Carrie Rotterman 
and Margo Kennedy for the decorative 
centrepieces that were made for the 
tables. Sister Verna Parker conducted the 
draws for the amaryllis bulbs, congratula- 
tions to the winners. 

We honoured two of our Sisters for 
their dedicated service. Sister Marian 
Ross joined our Auxiliary December 
1964, for 49 years of service. Marian will 
celebrate her 88th birthday on July 25th. 
She has held numerous Executive pos- 
itions and helped in the kitchen. She has 
convened the Hillsdale Gift Shop since 


The Unifor Family Auxiliary #27 Christmas party was a huge success due to the hard work of many. 
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Jackie Finn 


Unifor Family Auxiliary #27 
President 


Edith Smith 
March 9, 1920 - Dec. 29, 2013 


2005 and before then worked at the tuck 
shop, as it was called years ago. She was 
responsible for getting our volunteers 
every fifth week, two for Hillsdale Estates 
and two for Terraces. Marian came to me 
in September asking me to find a replace- 
ment. Marian you have done a terrific job 
and she has indicated that in a pinch she 
might be available. We wanted to show 
our gratitude for a job well done and pre- 
sented Marion with an edible chocolate 
gift box filled with truffles. 

Thank you to Sister Margo Kennedy 
who volunteered to replace Sister Mar- 
ian Ross (Hillsdale Gift Shop Convenor). 


AUXILIARY REMEMBERS 
TWO SISTERS WITH LONG SERVICE 


continues on page 23 
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Family Auxiliary member Marian Ross presenting a Christmas 
donation cheque and toiletries on behalf of the Auxiliary to 


Heather at the Denise House. 
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Debbie Waller (left) with Helen Rotterman. Helen celebrated 


her 89th birthday on Nov. 22, 2013. 


Auxiliary Remembers 
Two Sisters With Long Service 


Continued From Page 22 


Recent Hillsdale helpers were Dorothy 
McEachern, Jean Dart and Helen Rotter- 
man. 

Our other honouree was Sister Helen 
Rotterman who joined the Auxiliary in 
May 1986, with 27 years of service. She 
turned 89 on Nov. 22/13. Helen has 
served our Auxiliary in many capacities 
on the Executive, working in the kitchen, 
served at banquets and was responsible 
for calling the Sisters when needed. She 
was doing the coffee and teas and she 


came to me and said she felt it was time 
to retire. Helen you are one great indi- 
vidual and we the Sisters of Auxiliary 27 
wanted to say a big thank you. We pre- 
sented Helen with the edible chocolate 
box with truffles. 

We enjoyed the beautiful music pro- 
vided by Irwin Smith and sister-in-law 
Melanie (what a beautiful voice). 

Santa made his appearance complete 
with an abundance of snow. He gave out 
the boxes of chocolates, calendars and 


day planners. Make use of the planners, 
put all meetings and upcoming events 
in them. Santa was thanked with a gift 
certificate from the in-and-out store and 
a healthy Swiss chocolate cigar to enjoy 
later. 

Congratulations to the Unifor Local 
222 Executive Board in organizing the 
first Unifor Local 222 Christmas Party. 
They enjoyed a sit-down dinner and 
music provided by Coup De Ville, who 
outdid themselves as usual, the dance 
floor was full. Jesse Forbes provided 
the centrepieces, great job. If this event 


AUXILIARY REMEMBERS 
TWO SISTERS WITH LONG SERVICE 


continues on page 24 
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The Camp Quality 
Puppeteers from 
Hearth Place Cancer 
Support Centre 
entertaining on 

Dec. 3, 2013 while 
the Centre's Sonja 
Shepherd (left) looks 
on. 


O uniror 
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Auxiliary Remembers 
Two Sisters With Long Service 


Continued From Page 23 


is offered in 2014 | do hope everyone 
considers getting tickets, you won't be 
disappointed, talk to the Brothers and 
Sisters who attended this event. 

On Dec. 3/13 we had the pleasure of 
having the Camp Quality Puppeteers 
from Hearth Place entertain us. They 
have been offering free performances 
in Durham Region since 2007. The four 
charming life-size puppets deliver an 
important message incorporating the 
virtues of courage, compassion, respect, 
kindness and helpfulness by discussing 
the challenges faced by the puppets. 
Sophie and Mathew are both coping with 
a cancer diagnosis and the side effects of 
the treatment. The puppet show tells the 
story of how Sophie now looks different 
and is anxious about returning to school. 
Mathew tells her how he felt. Jack and 
Natalie show how good friends can help 
by just listening. Auxiliary 27 donated 
$500 to Hearth Place for the Camp Qual- 
ity Puppet Show program. 

Thank you to the members of the Osh- 
awa Area Skilled Trades Council for their 
generous donation to our Auxiliary of 
$500. You can be assured these monies 
will be put to good use. 

Congratulations to Brother Shawn 
Duffy on his recent retirement, we wish 
you all the best and enjoy. 

Thank you to Sisters Marg Fitchett and 
Shirley Hill who respectively shopped 
for 10 residents each at Fairview Lodge 
Whitby and Hillsdale Manor Oshawa. 
These residents do not have any family 
to purchase gifts for them. Our Family 
Auxiliary has been doing this for dec- 
ades. Imagine not having anything to 
open Christmas morning. Marg and Shir- 
ley offer their services year after year 
to bring smiles and happiness to these 
residents. The photo of Shirley shows 
her holding the lap blanket made by her 
daughter Shelley Hill, she made three to 
be used as gifts. Thank you Shelley for 
your generosity. 


Donations 


Bank, sponsorship for the year 2014, 
$220 monthly, total $2400 year; Street 
Health (Outreach) $100; Unifor Durham 
Regional Environment Council $500; St. 
Peter's Food Bank, special Christmas 
donation, $300. 

Our annual Christmas donations of 
$400 each went to: Denise House, 
St. Vincent's Kitchen, Destiny Manor, 


LU) 


Bethesda House (Bowmanville), Can- 
adian Mental Health Association, Simcoe 
Hall Settlement House, plus 10 $25 food 
vouchers, Cornerstone. 

The 50/50 winners were myself and 
Marian Ross. 

Birthday congratulations to Sister Lois 
Nimigon, who will celebrate her 85th 
birthday on Feb. 13th. 

Congratulations to Phyllis and Wal- 
ter Munroe on the arrival of their eighth 
grandchild, Madeline Claire Munroe. 

See you at our meetings on Feb. 18th 
and March 4th. 


a me 


Hillsdale Manor. 


Shirley Hill displaying lap blanket made by her daughter Shelley Hill for use at 
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NDP Provincial dinner dance $320; 
Murray McKinnon Foundation $200; 
March of Dimes $100; St. Peter's Food 
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In December the Unifor Family Auxiliary #27 was presented with an appreciation 


plaque from Motorcycle Ride for Dad to combat prostate cancer. The plaque was 
presented by David Hubbard, one of our Local's participants in the ride. 
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Union Pushing For More Skilled Trades Work 


AS THIS IS THE FIRST OSHAWORKER 
of 2014, there is a bit to catch up on. 

First, | hope everyone had a great 
Christmas break. Living in Toronto | 
had better luck than many as | only 
lost power for 24 hours due to the ice 
storm and didn't lose any trees. We had 
many fare far worse, including a couple 
of Trades who were injured due to slip- 
ping on ice. 


Christmas Recalls 


For the Flex down weeks 12 electri- 
cians, 6 IMMs and 6 T&D were brought 
back, all in seniority order. At the end of 
these two weeks the project ended in 
body and the last two electricians on 
project returned to line repair. There are 
a couple of IMMs working on project in 
Paint and by the time this goes out, a 
few electricians should be back for the 


Important 


Phone 
Numbers 


Unifor Local 222 
Union Hall 
905-723-1187 
1-800-465-5458 


Unifor National Office 
1-800-268-5763 


Unifor Dental Centre 
905-579-8730 


Unifor Legal Services Plan 
905-433-4242 
1-800-387-6592 


Unifor Local 222/TD 
Group Home & Auto 
Insurance 
1-866-296-0888 


GM Canada Benefits Centre 
1-877-442-4625 
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Consolidated Arc Flash campaign. We 
continue to look for similar work that 
will drive more Trades recalls. 


Transfers 


As usual, all transfers and_ shift 
change AVOs were cancelled as of Jan. 
1/14. Please make sure you re-submit 
any transfers. Since last year, all shift 
change AVOs as well must be filled out 
on transfer forms. These AVOs don't 
count as transfers but by using transfer 
forms they are easier to track. 


Tool Trucks 


A couple of months ago, | put out a 
notice that GM would allow around 50 
to 60 tool trucks to be purchased. We 
now have 32 requests for tool trucks 
and if anyone else is looking to get a 
truck for home, please let your Com- 


Bill Dickson 


Skilled Trades Chairperson 


mitteeperson know. 


Committeeperson And 
Alternate Elections 


As this Oshaworker goes out we will 
be in the middle of these elections. Best 
of luck to all the candidates, I'm look- 
ing forward to working with whoever 
the membership elects. 

| can be reached at mike 3262, office 
905-644-3262, cell 905-744-3262 or 
email bill.dickson@gm.com. 

In Solidarity. 


Durham Hospice Donation 


Photo by Joe Sarnovsky 


Unifor Local 222 President Ron Svajlenko presents a donation from 
Local 222's Social Justice Fund to Durham Hospice. Accepting on behalf 
of Durham Hospice is Executive Director Dawnette Hoo-Hing (left) and 
Fundraising and Event Coordinator Vikki Gilmour. 
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District #4 Update 


WELCOME BACK TO YOU ALL AFTER A MUCH-NEEDED 
Christmas holiday. Even though we had the ice storm and 
blackouts, we were able to spend quality time with our fam- 
ilies, a blessing. 
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Summer Student Applications 


The application window is from Feb. 10 to March 12/14. 
Applications must be submitted online through www. 
workopolis.com. Look for General Motors Of Canada Sum- 
mer Student Program. Students must be currently enrolled 
full time in an accredited college or university program and be 
returning for the fall of 2014. Before applying students need 
to register with Workopolis by creating an account. 


Transfers 


A reminder that the transfer system is now deleted and 
members have to renew your transfers if you want them 
in the system. Keep in mind that it is your responsibility to 
keep copies of transfers or cancellations, not your commit- 
teeperson. The system will be deleted at the end of every 
calendar year as many people seem to forget they have trans- 
fers in and have to go once they are called out. 


The Rumour Mill 


No downtime is slated for the month of February even 
though rumours have the plant down for up to a month. Of 
course this is not true. Sales are slow at this time and hope- 
fully things pick up. 


Woodstock Location Opportunities 


Many of you are asking questions about the Woodstock 
location. A corporate-wide credited service list will be gener- 
ated between Oshawa, St. Catharines and CAMI locations 


Colin James 


District #4 

Committeeperson 
& Executive Board 
Member (Trustee) 


and pref hires will be called 
in seniority order. Keep in 
mind, we have no idea how 
many employees from the 
Woodstock location will choose to retire even though they 
may be eligible. However even if 20 employees choose to go, 
it affords 20 senior people the opportunity to go to Wood- 
stock and 20 laid-off SWEs to replace them. 


Employee Vehicle Purchase Program 


General Motors has made recent changes to the Employee 
Vehicle Purchase Program whereby option 1 & 2 have been 
combined. You no longer have to negotiate the best price as 
the dealer will give you the invoice price and employees laid 
off or on a leave for up to a year are now eligible. SWEs are 
also eligible to participate in this program. 

Remember, this is not a negotiated item and therefore the 
Company can amend the program at any time. 


Elections 


Committeeperson elections are now underway, with the 
term of office starting April 1/14. 
@ Shift #2 election is Feb. 4. 

The run-off is Feb. 6 if necessary 
@ Shift #1 election is Feb. 11. 

The run-off is Feb. 13 if necessary 
@ Shift #3 election is Feb. 17. 

The run-off is Feb. 19 if necessary 

Good luck to all candidates! 

| can be reach in my office at 905-644-4010I, email colin. 
james@gm.com or cell 905-744-4010. 

In Solidarity. 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 
to provide Income Tax Services to all Local 222 Members, 
active and retired, at the Union Hall. 


We will be open weekdays 9:00 a.m. to 5:00 p.m., 
beginning Monday, February 17, 2014. 


We also offer services 
at our office at 
5 Bond Street West, 
Phone 905-723-3113. 
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BOOKKEEPING & TAX SERVICES 


JAN./FEB. 2014 


THE OSHAWORKER 


Hourly Summer Student Application Process 


THE APPLICATION PERIOD FOR 
2014 hourly summer vacation replace- 
ment opportunities will commence 
Feb. 10/14 and conclude March 12/14. 
Applications must be submitted online 
at www.workopolis.com. Students 
need to register with Workopolis by 
creating an account and then apply. 
You must select the 2014 General 
Motors of Canada Summer Student 
Program. In order to be eligible to be 
considered for SVR_ opportunities, 
applicants must be currently enrolled 
in a full-time accredited college or 
university program and be returning 
full-time in the fall of 2014. 

In the event a student encounters 
technical difficulties when completing 
their online application, they should 
select “Help” from the Main Menu Tool 
Bar and contact the Workopolis staff 
directly to receive assistance via email. 


Committeeperson Elections 


All committeeperson elections will 
be completed by Feb. 19/14. | would 
like to wish all the candidates good luck 
and look forward to working with all the 
successful ones. It is very important to 
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vote in these elections, as the com- 
mitteepeople are truly your first line of 
defense when dealing with issues that 
affect you on a daily basis. 

The election dates are as follows: 
@ Shift #2 election is Feb. 4. 

The run-off is Feb. 6 if necessary 
@ Shift #1 election is Feb. 11. 

The run-off is Feb. 13 if necessary 
@ Shift #3 election is Feb. 17. 

The run-off is Feb. 19 if necessary 


New Website 


We have a new website, located at 
www.local222.ca, where you can sign 
up to receive e-Bulletins. If you were 
already a member of the old website 
and received e-bulletins, you must re- 
register to keep receiving our Unifor 
Local 222 e-Bulletins. All you have to 
do is go to our new website mentioned 
above and click on “Sign up To Receive 
Local 222 e-Bulletins.” It is the blue but- 
ton on the left hand side, just under our 
logo. 


Double Check 
New Green Shield Card 


If you received a new Green Shield 


Mike Munce 


District #7 Committeeperson & 
Unifor Local 222 First Vice President 


card in the mail, double check the card 
to ensure all your dependents are listed 
properly to make sure they are covered 
for benefits. Recently, | received a new 
card and there was incorrect informa- 
tion on it. 


Retirements 


| would like to congratulate all of 
our members who took advantage of 
the incentive packages and retired. 
To you and your families | would like 
to wish everyone a long and happy 
retirement. 


In Closing 


| can be reached in the office at 
905-644-3310 or email me at michael. 
munce@gm.com. If you require my 
assistance, have any questions or con- 
cerns, please call me. 

Until next time, in solidarity. 


; == =| Another Bursary Winner From 


text | Local 222 


We are proud to have another bursary winner from Local 
222. The winner is Nicole Van Den Hoogen who was 

|) awarded the Dennis McDermott Memorial Bursary. She is a 
student at the University of Waterloo studying kinesiology. 
Nicole is one of 37 young people from across Canada, all 
of them children of Unifor members, who were awarded 
bursaries and scholarships this year. Nicole is pictured with 
her father Frank who works at General Motors in Dept. 70 
Repair. Congratulations Nicole! 
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Many Volunteer Opportunities 


When Retired 


THERE ARE MANY ORGANIZATIONS 
which rely on volunteers to make their 
social programs work. The list of organ- 
izations always in need of volunteers is 
very long. Volunteer Durham is a pro- 
gram of the United Way which has a 
database of volunteer opportunities. 
You can phone them at 905-434-4636. 


Here are some examples of organiza- 
tions that need volunteers: Community 
Care Durham, Oshawa Senior Cit- 
izens Centre, Big Brothers/Big Sisters, 
Distress Centre of Durham as well as 
schools and hospitals. | apologize to 
the many more which did not make 
the list! 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 Second Vice 
President 


Volunteering is a great way to get out 
and meet new people and can provide 
a benefit both physically and mentally. 

MANY VOLUNTEER OPPORTUNITIES 


WHEN RETIRED 
continues on page 29 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


Unit And Unit And 
Department Department 
GM/741 GM/70 
GM/66 GM/731 
GM/721 GM/53 
GM/83 syncreon 18.0 
Durham GM/1 32.8 
Region Transit 27.0 GM/94 321 
GM/49G 30.0 GM/1 30.9 
GM/85 33.0 GM/751 22.3 
GM/85 33.3 GM/85 28.2 
GM/30 30.4 Lear Corp. 27.0 
syncreon 20.0 GM/55 33.9 
GM/94 30.0 GM/751 28.0 
GM/49C 30.0 GM/731 25.0 
GM/69A 32.4 GM/85 23.5 
GM/30 29. GM/53 30.5 
GM/36 30.0 syncreon 18.0 
GM/92 20.8 GM/83 29.2 
GM/721 30.1 syncreon 18.0 
GM/61 26.5 GM/53 3311 
GM/83 35.5 GM/94 28.3 
GM/94 30.3 GM/69A 30.3 
GM/53 33.0 GM/1 30.7 


Retirement 
Date 
Dec/13 
Feb/14 
Feb/14 
Nov/13 
Feb/14 
Feb/14 
Jan/14 
Feb/14 
Nov/13 
Jan/14 
Feb/14 
Dec/13 
Jan/14 
Jan/14 
Mar/14 
Nov/13 
Feb/14 
Dec/13 
Feb/14 
Jan/14 
Feb/14 
Feb/14 


Years of 
Service 
34.6 
35.7 
30.3 


Retirement 
Date 
Feb/14 
Jan/14 
Feb/14 
Jan/14 


Years of 
Service 
30.0 
38.0 
30.2 
32.4 


Name 

Lloyd A. Maxwell 
William McDonald 
Mark V. McGuire 
Bob Menard 
Russell F. Michno 
Cosby P. Morris 
Richard V. Morton 
Zlatko Mutnica 
Kenneth A. Nantau 
Richard O'Brien 
Elvis E. Procknow 
Barbara I. Przysienzny 
Clarence S. Rose 
Janet M. Rowland 
Christopher Scott 
Gail Stoneman 
Ewart T. Sutherland 
Vivian Terrelonge 
Michael R. Tower 
Richard S. Wade 
Brian E. Warner 
Thomas R. Zealand 


Name 

James W. Angi 

John J. Babcock 

Dan J. Beausoleil 
Susanne M. Bechard 
Stephen P. Bird 
Jan/14 
Feb/14 
Jan/14 
Jan/14 
Jan/14 
Jan/14 
Jan/14 
Jan/13 
Feb/14 
Feb/14 
Feb/14 
Jan/14 
Feb/14 
Feb/14 
Jan/14 
Jan/14 
Feb/14 


Rick D. Boyle 

Pierre Cantin 
Donald G. Christian 
Mark A. Cleveland 
Ken DeHart 
Thomas G. Demille 
William Donnelly 
Ronald W. Elson 
Jozef B. Fras 

Doug C. Griffith 
Terence G. Guindon 
Allen A. Hoffman 
Michel Jarry 

Dean E. Joncas 
Terry O. Josephson 
Peter G. Karbanyk 


SPECIAL NOTE TO GM MEMBERS NOW RECEIVING THEIR RETIREMENT PAPERS: 


The Union is not copied by the GM 
Canada Benefits Centre if you go 
through the process by yourself 
online. The Union will not be aware 
you have retired. Your Union needs 
this information so we include your 
name in this Oshaworker list, send 
you a Unifor Retirees card (needed 
for elections), change your status 


and include your new pension num- 
ber in our database. Without a copy 
of your papers, we will be unable to 
provide documentation support in 
the future to yourself or your family 
if you do not include the Unifor/GM 
Pension Reps in your retirement pro- 
cess. 

***Commuted Value: If you decide 


on the CV option, there is a form to 
be filled out to ensure you get your 
Unifor Retirees Card; your status is 
changed with the Union; and deliv- 
ery of your Oshaworker continues. 
The voluntary $24/year Retirees 
dues (which are tax deductible) can 
be paid at the Unifor Local 222 Union 
Hall at any time. 
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Facts About GM Credited Service 


AS THIS IS THE FIRST ARTICLE FOR THE NEW YEAR, | 
would like to welcome everyone back from holidays and lay- 
off. 

A lot of members confuse their seniority with their service. 
To clarify, your seniority drives you in the plant and your cred- 
ited service drives you out of the plant. If a member has 30 
years of seniority, it is the deciding factor when he/she puts in 
for a job on the line at the same time as someone with 29 years 
seniority. The member with 30 years has more seniority and is 
posted to the desired job. If a member has 30 years of credited 
service, he/she can retire with a full General Motors pension. 

An important factor to remember is the week between 
Christmas and New Year's. Those hours will be credited to 
your service come the following year. For example, if you 
started in 1984 you are now in your 30th year and those 40 
hours get you closer to the door because they are considered 
hours worked. 


Overtime Hours In Your First And Last Year 


Those overtime hours in your first year you've already 
attained for your service. If you are in your 30th year, any over- 
time hours worked will help you get to the 30 year finish line, 
which is our goal when we first start our career at GM. For 
example, if you started September 1984 and worked overtime, 
you would get credited service up to December 1984, which 


Many Volunteer Opportunities 
When Retired 


Continued From Page 28 


would be approximately 0.3 as we 
know you attain credited service 
from January to the end of the 
year, so that 0.3 would follow you 
all the way through till you're in 
your final year. For example, 1985 
you would have 1.3 of credited 
service, 1986 ends with 2.3 of credited service and so on. Now 
in 2014 you start the year with 29.3 so you therefore need 
0.7 to attain 30 which would depend on the hours you have 
worked. You could possibly have 30 years credited service by 
September 2014 and could retire at the first of that month. 

Another important note is that General Motors always 
retires our members at the first of the month. Therefore, you 
could achieve 30 years in the middle of August but would 
only retire at the start of September. Also, your pension is 
always deposited the first of the month for that month. 

If you have any questions regarding your credited service 
or how close you are to obtaining your 30 years of service, 
please put in a call for myself through your supervisor or 
committeeperson, as it’s my goal to help you cross the finish 
line with 30 years’ credited service. 

| can be reached in the office at 905-644-3642, mike 2863 
or email glen.grill@gm.com. 

In Solidarity. 


Glen 
Grill 


Alternate 
Pension 
Representative 


the Unifor Local 222 Hnion Hall to 
have extra taxes removed from your 
pension. 

You can apply for your CPP at 60, 
accepting a reduced amount which 


Members On Grow-Ins 
And Those Planning To 
Retire In The Near Future 


Yes, we do still have members on 
grow-ins (tradespeople). It is in your 
best interest to be prepared. Complete 
your official pension paperwork. In 
being prepared this will help to ensure 
on-time payment and will give you 
ample time to decide if you want to 
receive a monthly pension or the com- 
muted value. If you are on a grow-in, a 
package will be mailed to you approxi- 
mately three months before your 
retirement date. This package will con- 
tain a retirement initiation form (RIF). 
This document needs to be signed anda 
birth certificate (or passport) provided. 
If married or common law your spouse 
will also need to supply their proof of ID, 
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and a marriage licence or common-law 
affidavit is also required. Your spouse's 
SIN is required. Time of retirement can 
be a shocker to find out your previous 
spouse is still on file or that a previous 
spouse is entitled to a pension split. It is 
also a good time to check your benefici- 
aries. These are both good reasons not 
to delay when you receive documents in 
the mail. By contacting your Unifor GM 
pension rep it can make the process 
much smoother! 


Reminders For Those 
Already Retired 


@ For the few members who are in 
excess of the maximum bridging 
benefit and receive a portion of 
your pension paid from GM payroll, 
be advised you may not be paying 
enough tax. Forms are available at 
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will not affect your GM pension or 

your paycheque. (Yes, you can work 

and draw your CPP at 60.) You will 

take a reduction in your pension at 65 

when the Special Allowance or supple- 

ment is removed and the reduced CPP 
will not make up for it, but the choice 
of up to five years of extra (reduced) 

CPP money is your decision 
@ The Retirees Chapter of Unifor Local 

222 is there waiting for you and as | 
have stated in the past nobody needs 
to be bored in retirement! They have 
numerous events and activities for 
you to participate in something for 
everybody! 

Any questions or concerns please 
feel free to contact me at 905-644- 
6342 or ted.lawrence@sympatico.ca 
or mike radio 5432. 

Working for the membership! 


PAGE 29 


Flex Layoff Had Many Problems 


THE PAYMENTS FROM THE JANU- 
ary layoff week for the Flex line have 
not gone smoothly. For starters, we 
were assured by GM that the records 
of employment (ROEs) would have a 
last day worked (paid) of Jan. 3/14 for 
seniority employees, as they received 
Short Work Week. SWE members 
should have had ROEs that said last 
day worked (paid) of Jan. 1/14, as they 
were paid for Jan. Ist. We saw the 
potential problems with the dates on 
the ROEs, which is why we discussed 
it with management well in advance 
of the layoff. Despite the discussions 
and reassurances the Company would 
provide the correct dates on the ROEs, 
it didn't happen, which caused a lot of 
confusion. 

The next big problem was for people 
who had served a waiting period while 
off work sick. These members should 
have received a SUB payment the 
week after the layoff. The phones rang 
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off the hook on Jan. 17th when 
people discovered they did not 
receive any SUB that day. We 
soon discovered that their wait- 
ing period information had not 
made it from Service Canada 
to the GM SUB office. With the 
information not making it to 
the GM SUB system, nobody ue 


Representative 


Mark 
Farrell 


Bryan Tim 
Gay Rankine 


SUB Alternate 
Representative SUB Representative 


received SUB. This problem 
seems to apply to anybody who 
served an S&A waiting period in the 
2013 calendar year. 

Unfortunately, we were not aware of 
this information breakdown since there 
had not been a mass layoff in 2013. 
At this point, GM and Service Canada 
were pointing a finger at each other. In 
order for people to get their SUB bene- 
fit, we request the information from our 
E.I. liaison Cin Sudbury), who then mails 
it down to us. When we had a liaison 
here in Oshawa, we could pick up this 
kind of information the same day we 


requested it. That being said, we are 
now waiting 8-10 business days to 
receive the information needed to cor- 
rect the issue in order to generate pay 
from the GM SUB system. 

If you are one of the people waiting 
for your money through no fault of your 
own, take the time to ask your local 
MP. how closing the Oshawa Service 
Canada office has provided the great 
service they profess to provide. We 
think not! 


Local 222 Graduates Of PEL's First Four-Week Session As Unifor 


The first Unifor 
Four-Week PEL class 
graduated on Nov. 29, 
2013. Local 222 had 
10 members from the 
graduating class. 
The Local 222 
participants are: 

| Front Row: Craig Bois, 
Dave Dickhout. 
Middle Row: 

| Della Carette, 

Kelly Westfall, 
Sally McInnes, 
Jocelyn Dwyer. 
Back Row: John Roberts 
(Unifor Discussion 
Leader), Mike 
Kizul, Tim Thomas, 
Brian Childerhose, 
Steve DeMara. 
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GM Dependent Tuition Refund Deadline 


Is March 31 


Medical Tax Deductions 


MEDICAL EXPENSES FOR THE TAX- 
payer, the taxpayer's spouse or 
common-law partner and dependent 
children under 18 are claimed on line 
330 of the federal tax return. Only 
expenses in excess of the lesser of 
$2,152 for 2013 or three per cent of net 
income can be claimed. The lowest tax 
rate is applied to the medical expenses 
to determine the amount of the tax 
credit. As everyone's medical expenses 
differ, we suggest the member go to the 
GM Canada Benefits Centre website 
(www.gmclbenefits.com) with your 
user ID and password to access your 
account. 

Go to “Health and Insurance,” click 
“Request Materials” then choose 
“Notice of Health Care Contributions 
- Previous Year,” which they will mail 
to you. 

Take this to your tax consultant to 
see if you would qualify to claim it as a 
medical expense. 

For GM retirees, if you requested 
this form last year, you should receive 
it automatically this year. 

For those who did not request 
one last year, to receive the Health 
Care Contribution Notice letter from 
asrTrust (Green Shield), call 1-877- 
266-5494, then press 1, then press 2. 
Have your Green Shield number ready 
so the agent can identify you. 


Dependent Tuition Assistance 


Who Is Eligible? 

All regular active hourly GM employ- 
ees and employees on a leave of 
absence who are receiving 100 per cent 
GM paid benefits are eligible. Effective 
September 2002 retirees and surviving 
spouses who are receiving 100 per cent 
GM paid benefits are also eligible. 

Which dependents are eligible? 

All dependent children covered by 
the employee's medical benefits are 
eligible. These are generally unmarried 
natural children, stepchildren, adopted 
children, children by legal guardian- 
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ship and children for whom the 
employee has legal responsibil- 
ity. 

Can my spouse apply? 

No. Only dependent children 
as defined for health care bene- 
fits are eligible. 

Can my dependent file an 


Barry 
Grills 


GM Insurance 
Representative & 
Executive Board 
Member (Trustee) 


Don Steve 
Thompson Bullock 


Service 
Representative 


Service 
Representative 


application through both eligible 
employees? 

Yes. Both GM employees may 
coordinate claims. Both employees 
must submit a receipt showing the 
total proof of payment. 

Does this apply to retirees? 

Yes. Retirees and surviving spouses 
who are receiving 100 per cent GM 
paid benefits are eligible. 

What type of course is eligible? 

Courses leading to post-secondary 
diplomas, undergraduate, graduate or 
post graduate degrees from accredited 
institutions are eligible. 

Is there a limit on tuition or courses? 

Yes. The annual maximum is $1,300 
per eligible dependent. 

Are books, locker fees or other 
expenses covered? 

No. Fees covered are tuition and 
compulsory fees that are charged to all 
students. 

Are there any deadlines for the pro- 
gram? 

Yes. Retroactive applications will not 
be accepted after March 31st of the 
year following the calendar year for 
which you are applying. 

How many times can | apply within 
the year? 

Separate applications can be sub- 
mitted throughout the year up to the 
annual maximum entitlement. 

How will | receive my payment? 

Reimbursement is made through the 
eligible employee's payroll. Retirees will 
receive a cheque from the GM Canada 
Benefits Centre. 

Will my payments be taxed? 

Yes, Under Canada Revenue guide- 
lines, these tuition payments are taxable 
as income to the student. A T4A will be 
issued in the student's name by the GM 
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Canada Benefits Centre no later than 
the end of February of the year follow- 
ing payment of the claim. 

Note: The student's SIN is a require- 
ment of Canada Revenue Agency for 
the purpose of T4A generation. 

What documents are required when 
submitting applications? 

An original receipt or a photocopy of 
the receipt certified by your supervisor 
is required to process the application. 

What happens if my dependent's 
school year runs from September 2013 
to May 2014? 

Along with the receipt, a letter from 
the educational institution stating that 
the fees paid in 2013 also apply to 2014 
school year is required. 

Can | apply for reimbursement if the 
course was paid in 2013 but applies to 
2014? 

Yes. Once again, a letter from the 
school would be required along with 
the receipt and application. 

Can | apply for reimbursement if my 
dependent is using student loans for 
financial assistance? 

Yes. Attach receipt and application 
for the student loan to your Tuition 
Assistance for Dependent Children 
application. 

Where do | get Tuition Assistance for 
Dependent Children application forms? 

Call the GM Canada Benefits Centre 
for an application package at 1-877- 
442-4625. You must have a PIN and 
ID to activate this service. You can 
also request the forms online using 
your user ID and password at www. 
gmclbenefits.com. 

In Solidarity. 
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Here's How Sexual Harassment Is Defined 


WHAT IS SEXUAL HARASSMENT? 
® Asking for sex in exchange for a better job, improved test 
score, paid time off, etc. 
® Demanding hugs, offering kisses or any unwanted and 
unnecessary touching, physical contact or physical intim- 
acy 
Making comments that sexually stereotype men, women, 
girls or boys 
Spreading sexual gossip, starting or sharing rumours about 
a person or persons (including electronically in any form) 
Offering any kind of harassing comment that can affect a 
person's ability to earn a living or makes them feel uncom- 
fortable or even unsafe in their work environment 
The complaints | am dealing with every day are not made 
up. Sexual harassment is serious and it’s here in our work- 
place. Nobody comes to work to get groped, slapped or 
touched. Nobody wants to be spoken to in a manner that 
makes them feel uncomfortable. 
Stop and think. Don’t gossip or talk bad about another 
member. It will come back to you and the victim has every 
right to bring a complaint forward. That means discipline. 


What Is Violence In The Workplace? 


The law defines it as “the exercise of physical force by a 
person against a worker in a workplace that causes or could 
cause physical injury to a worker”; 

@ “An attempt to exercise physical force against a worker in 

a workplace that could cause physical injury to a worker”; 
e@ “A statement or behaviour that is reasonable for a worker 

to interpret as a threat to exercise physical force against 

the worker.” 

This last definition, even if it's by an email, text, tweet 
or posting on the Internet, will be taken very seriously and 
treated no differently than if it was said verbally in the work- 
place. 


If you feel the need to 
threaten someone and 
| know these things can 
happen on the spur of the 
moment, in the heat of a 
conversation, | am advising 
you to seriously think again 
before you say or do anything. Put your hands in your pockets 
and just walk away. Taking any kind of action or saying any- 
thing that can be taken as a threat will cost you huge - your 
job, your family and that might just be the start. 

Once you press ‘send’ or the words are out of your mouth, 
you can’t back up the bus, the damage is done. Now you have 
to face the consequences. Bill 168 is the law that protects 
everyone in the workplace. We have zero tolerance policy as 
well at GM. 

This policy has been well publicized by both the Union and 
the Company so there's no excuse. 

I'm writing this because of the calls | get. Keep your fingers 
out of other people's faces. Respect the other person's space. 
Talk to each other in a respectful manner. Don’t assume 
because someone is your ‘buddy’ that you can give them a 
massage, tap them on the butt, sit on their lap, poke or hit 
them with tools, throw objects or leave pornographic images 
on their desks “as a joke.” 

| cannot stress enough, once you cross the line the Com- 
pany will not only be enforcing the plant rule, they'll have to 
follow Ontario law. 

Thanks for listening and taking this to heart. Till next issue, 
keep warm. 

| cover all three shifts and all plants. My radio is on till 
8 p.m. each night and | can be emailed at any time at kim. 
martin@gm.com, or put a call in through your supervisor or 
committeeperson, 905-644-1114 or mike #1114. 

In Solidarity. % 


Kim Martin 
Human Rights/ 
Employment Equity 
Representative 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * * We handle all aspects of Dental Care * 
* 6 General Dentists * * 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


HOURS OF OPERATION: 


Monday 9 a.m. to 5 p.m. 


Tuesday 9 a.m. to 5 p.m. 
Thursday 9 a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 
Friday 8 a.m. to 4 p.m. 


We Accept Direct Payment From Insurance Plans! 
UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 
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GM Has Zero Tolerance For Harassment, 


Threatening And Violent Behaviour 


SISTERS AND BROTHERS, LET'S HOPE THE YEAR 2014 WILL 
be a good one! 

I'm going to start off on a sour note. In GM, the majority of 
serious disciplines (discharges) recently stem from GM's policy 
of zero tolerance for harassment/threatening/violent behaviour. 
Bill 168 under the Ontario Occupational Health and Safety Act 
is a piece of legislation put in place to prevent violence in the 
workplace. This bill was passed in the Province of Ontario as a 
direct result of two women who were murdered in their place of 


Unifor/GM 
Referral to Counsellors 


For confidential assistance 
and referrals to counsellors 
please contact Kim Martin 
at 905-644-1114 
or by email at kim.martin@gm.com 
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Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


JAN./FEB. 2014 


 uniror 


Lynn Ross 


Human Rights/ 
Employment Equity 
Female Advocate 
and Unifor Local 222 
Female Executive 
Board Member 

= At Large 


work by former partners. 

The Company takes this 
legislation seriously, as, if 
they are proven to be derelict 
in their duty to act on a poten- 
tially violent situation they will be held accountable. 

Violence and violence ending in a death is obviously the worse 
case scenario of a poisoned workplace environment. 

Harassment, as in sexual touching, and the uttering of death 
threats are also taken seriously by both the Union and the 
Company. Gone are the days when saying things like “I’m going 
to punch you out” or “you better hope you don’t run into me 
outside of here” or “I'm going to kill you” are no longer seen 
as venting because you have lost your temper in “the heat of 
the moment.” There is no doubt that some people know how 
to push someone's buttons, but I'm warning all members not 
to fall prey to this and to control yourself and the language you 
use, because this can result and does result, in discipline to the 
point of termination. 

If you feel that you need help resolving an issue please put 
GM HAS ZERO TOLERANCE FOR HARASSMENT, 


THREATENING AND VIOLENT BEHAVIOUR 
continues on page 34 


Sometimes you just need a product for a short 
period of time. From Crutches and Canes to Scooters 
and Wheelchairs, Durham Medical has a complete 
line of Rental Products. 


Like us on facebook. 
242 King Street East, Oshawa DuRHAM 
905-728-1112 | www.durhammedical.ca 4 MEDICAL 
Contact store for complete éetatts 
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GM Has 

Zero Tolerance 
For Harassment, 
Threatening And 
Violent Behaviour 


Continued From Page 33 


a call in to a Union rep before you do or say something you 
will regret. 

This being the year 2014 it is disappointing to say the 
least that some individuals seem to think nothing of grop- 
ing or inappropriately touching another human being. This 
has never been acceptable behaviour, but in less enlightened 
years in our past this behaviour was condoned and tolerated. 
Let me reiterate, this is no longer condoned or tolerated and 
will lead to serious discipline and or termination of your 
employment at General Motors of Canada. 


From The Sour To The Sweet! 


February is recognized internationally as Black History 
Month, during which the contributions and richness of the 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


tit 


culture of our black Brothers and Sisters is celebrated each 
year. January 20th was the day in remembrance of Martin 
Luther King, a man who fought for equality and human rights 
for African-Americans and the rest of humankind as well. 

It is easy to always see the worst in society, as we are inun- 
dated with bad news stories in the media, where the worst 
in people is underlined and sensationalized. So it’s nice to 
recognize the good that is our overall membership. I'm not 
just speaking of the gate collections and the activists who 
promote a better society, but the everyday kindness and con- 
cern we show for one another in our workplace. I’m talking 
about our members who stand up for those who, for what- 
ever reason, can’t stand up and advocate for themselves. 
The members who see or are told of another worker being 
harassed (in any form: sexual, racial etc.) by a co-worker or 
a member of management, whether it is a Unifor member or 
worker who is employed by another company. 

It really does prove that there is more good than bad. We 
may just not always hear as much of the good and maybe 
that's human nature, dare | say “the good, the bad, and the 
ugly.” 

My position is 20 hours per week. | can be reached by email, 
lynn.ross@gm.com; office phone 905-644-4330; mike 3460; 
or through your committeeperson (no questions asked). 

In Solidarity. 


Celebrating 


Ss 
> 


Yous. 


Congratulations ‘on the CAW- CEP merger! 


To mark the occasion, Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both 


)) active and retired UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 
Port Perry 


Oshawa Peterborough 
905-985-1444 


905-404-8473 705-876-1144 
or join us on the web at: 


www.attersleytire.com 


§ 


Friendly 
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Wealth Of Information 
On New Environment Council Website 


WE SURE HOPE EVERYONE MADE IT 
through the ice storms and severe cold 
snap mostly unscathed. It's weather 
like this that has many talking about 
impending climate change and the 
potential impacts caused by the human 
race. 


Free Durham From Fluoride 


On Jan. 9th at your Unifor Local 222 
Union Hall we experienced a successful 
Free Durham from Fluoride forum with 
approximately 130 eager-for-change 
participants. 

Our special guest speaker was Paul 
Connett, PhD, a Director of Fluoride 
Action Network, who has spent 17 
years fighting fluoridation and promot- 
ing better ways of fighting tooth decay. 
He told us that we should never use the 
public water supply to deliver medicine 
because you can’t control the dose, who 
gets it and that it violates our individual 
right to informed consent. Nature has 
given us clear indication that a baby 
needs no or little fluoride for healthy 
development. For example the level of 
fluoride in a mother's milk is extremely 
low (0.004 ppm, NRC, 2006, p. 40). 
A bottle-fed baby in a fluoridated com- 
munity (0.7-1.2 ppm) is getting 175 to 
300 times the fluoride dose that nature 
intended. According to Dr. Connett, 
the fluoridating chemicals used are not 
pharmaceutical grade chemicals used 
in dental products, they are obtained 


largely from scrubbing systems of the 
phosphate fertilizer industry. He cited 
several studies that prove fluoride 
WEALTH OF INFORMATION ON NEW 


ENVIRONMENT COUNCIL WEBSITE 
continues on page 36 


Dave Renaud 


Durham Regional 

Environment Council President 
Unifor Environment Representative 
GM Autoplex 


va 


2 


Many people came out to the Union Hall on January 9 to hear Dr. Paul Connett 


speak against water fluoridation. 
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Wealth Of Information On New 
Environment Council Website 


Continued From Page 35 


works primarily on the outside of the 
tooth, not from inside the body. Why 
swallow fluoride and expose every tis- 
sue of the body to a substance when 
you can brush it on your teeth. The 
manufacturers of toothpaste strongly 
urge us to not swallow but to spit the 
toothpaste out. Ninety-six per cent of 
all toothpaste is fluoridated. In 2010, 
the U.S. Centers for Disease Control 
and Prevention published dental fluor- 
isis figures confirming American kids 
are being over-exposed to fluoride. 
What was genuinely concerning, he 
told us that 37 out 43 published stud- 
ies show that fluoride lowers a person's 
IQ. Ninety-seven per cent of Western 
European’s population now drinks non- 
fluoridated water. There are better 
alternatives, as in Scotland low-income 
families are given free toothbrushes 
and toothpaste and better dental edu- 
cation. Please watch the 29 minute 
video called “Professional Perspectives 
on Fluoridation” at http://fluoridealert. 
org/fan-tv/prof-perspectives. 

The science supporting fluorida- 
tion has been very poor. The absence 
of study is being used to suggest the 
absence of harm. Dr. Connett's final 
statement was, “It is time to get dent- 
istry out of the public water supply and 
back into the dental office.” 

If you are interested in supporting 
a great local group who thankfully 
helped us immensely at the forum and 


is working hard to eliminate fluoride 
in Durham's public water go to www. 
freedurhamfromfluoride.com or e-mail 
freedurhamfluoride@yahoo.ca. 


Next $50 Rain Barrel Sale 
In April 

The Unifor Durham Regional Environ- 
ment Council, in partnership with the 
Unifor Local 222 Environment Com- 
mittee, is hosting our annual $50 Rain 
Barrel sale. Go to http://rainbarrel.ca/ 
unifor and place your order for several 
different colours of 55 gal. barrels. On 
Earth Day, April 22nd from 6:30 a.m. 
until 6 p.m. you will be able to pick up 
your barrels at the south parking lot 
of the Unifor Local 222 Union Hall at 
1425 Phillip Murray Ave. Oshawa, Bar- 
rels include your leaf and mosquito 


basket, an overflow adapter and hose, 
plus a spigot that attaches to a garden 
hose. Accessories such as downspout 
diverters, extra hose length and rain 
barrel stands will also be available for 
sale. If you need assistance please call 
myself or Jesse Forbes 905-434-0491. 


New Unifor DREC Website 


Thanks to the hard work of Jesse 
Forbes, our Unifor DREC Financial Sec- 
retary, we have a new website at www. 
udrec.com. Please stash this website 
in your computer's internet favorites 
list so you can get great environmental 
information and updates on our upcom- 
ing events. 

Please feel free to contact me if you 
have any questions. For GM in-plant 
issues, please call 905-644-4930 
Monday (days only), mike radio 1374 
or email dave.renaud@gm.com or for 
outside issues, home 905-404-1279 
dave.renaud@rogers.com.# 
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Unifor Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Bruce H. CoLeMAn 


Barrister & Solicitor 


UOnifor Co-Operating Lawyer 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 
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50 WALTON STREET 
PORT HOPE 
ONTARIO 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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Women’s Events Fill Year, 


Start With Breakfast March 9th 


AS THE NEW YEAR BEGINS, SO 
does our contributions to helping the 
community. In saying so we would like 
to remind people of the events we take 
part in. 

We start the year off by celebrat- 
ing women, with the International 
Women's Day Breakfast on March 
9th (see details below). At this event 
we also honour a local woman who 
has helped women and the commun- 
ity and has made a difference! 

Throughout the year we partici- 
pate in such events as Walk a Mile in 
Her Shoes, Take Back the Night, CIBC 


Run for the Cure, the December 6th 
candlelight vigil and various shelter 
fundraising activities. 

It is always a wonderful thing when 
other members from our Local come to 
participate and help with these events! 
We'd like to take this opportunity to 
invite anyone who is interested in help- 
ing or being a part of this to come to 
our meetings. They are held each third 
Monday of the month at 7 p.m. at our 
Unifor Local 222 Union Hall. 

In closing we'd like to thank every- 
one for their contributions over 
the holidays for our local shelters. 


Unifor Local 222 Celebrates... 


Danielle 
Heetkamp 


Unifor Local 222 
Women's Committee 
Co-Chairperson 


Dorothy 
Whalen 


Unifor Local 222 
Women's Committee 
Co-Chairperson 


Together we all made a difference and 
a better Christmas to those less for- 
tunate. Thank you again! 

In Solidarity. 


International Women's Day 


Breakfast 


Sunday, March 9, 2014 


Doors Open 9:00 a.m. - Event Starts 10:00 a.m. 
Tickets $10 each - Available Until February 28, 2014 


Unifor Local 222 Union Hall 
i, ee & 


1425 Phillip Murray Ave., Osha 


For further information or tickets call 
Danielle at 289-688-6458 or 
amet Union Hall at 905-723- "ey or 1-800-465-5458 e. 
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Five Myths About Drug Abuse And Addiction 


MYTH1: OVERCOMING ADDICTION IS A SIMPLY A MATTER 
of willpower. You can stop using drugs if you really want to. 

Prolonged exposure to drugs alters the brain in ways that 
result in powerful cravings and a compulsion to use. These brain 
changes make it extremely difficult to quit by sheer force of will. 

Myth 2: Addiction is a disease; there's nothing you can do 
about it. 

Most experts agree that addiction is a brain disease, but that 
doesn't mean you're a helpless victim. The brain changes associ- 
ated with addiction can be treated and reversed through therapy, 
medication, exercise and other treatments. 

Myth 3: Addicts have to hit rock bottom before they can get 
better. 

Recovery can begin at any point in the addiction process and 
the earlier, the better. The longer drug abuse continues, the 
stronger the addiction becomes and the harder it is to treat. 
Don't wait to intervene until the addict has lost it all. 

Myth 4: You can’t force someone into treatment; they have 
to want help. 

Treatment doesn't have to be voluntary to be successful. 


Union Members 
Make A Difference 
To Society As 

A Whole 


HELLO EVERYONE, THE 
New Year is upon us and 
another Holiday Season 
is behind us. The mem- 
bers of Unifor Local 222 
should be proud of the contributions that they have made 
to those less fortunate in this community. You just never 
know when a job loss, sickness, a death in the family can 
easily change the lives of people forever. Someone has to 
be there to help them and again I’m proud to say that our 
Union members are always there to help. 

An example of this is a terrible tragedy that happened to 
one of our own fellow members who just before Christmas 
went home to find their house and that of their neighbour's 
engulfed in flames. A collection was immediately arranged 
in our workplace, and the neighbourhood in which they 
lived also took up a collection for both families. 

Sometimes it is not just about the money but the real- 
ization that people sincerely do care. That is what a society 
should be made of. Believe it or not but kindness spreads. 
We may not be able to change the past but we can cer- 
tainly make a positive difference in the future of others. 

We would like to wish everyone a safe and healthy New 
Year! 

In Solidarity. 


Stephanie 


Ross 


Unifor Local 222 
Community 
Services Committee 
Chairperson 
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People who are pressured into treat- 
ment by their family, employer, or B 

the legal system are just as likely to Tom Pflanzer 
benefit as those who choose to enter Unifor/GM 

treatment on their own. As they sober eee ns 

up and their thinking clears, many for- 

merly resistant addicts decide they 

want to change. 

Myth 5: Treatment didn't work before, so there's no point try- 
ing again. 

Recovery from drug addiction is a long process that often 
involves setbacks. Relapse doesn’t mean that treatment has 
failed or that you're a lost cause. Rather, it's a signal to get back 
on track, either by going back to treatment or adjusting the treat- 
ment approach. 

For members from General Motors, call your Unifor/GM sub- 
stance abuse representative Tom Pflanzer: office 905-644-3723 
(no voice mail); cell 905-426-0002. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program representative. To find assess- 
ment and treatment services in your community, call the Ontario 
Drug and Alcohol Registry of Treatment (DART) at 1-800-565- 
8603, or look online at www.dart.on.ca. DART keeps a database 
of every addiction treatment service in Ontario and offers tele- 
phone referral information. 


Pain Free Feet 
Money Back Guarantee 


Green Shield Provider 
No appointment walk in service 


ee 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 


2F Tremont Dr. 
St. Catharines 
905.641.1933 
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CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HRNPA 
sees eh ENGINES 


MURRAY MKARCHER 


CAMPBELL 
Gi yausreLp 


LAWN-BOY 


(@#€opiak (ED Powermateo WBMUTO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Substance Abuse Rep 


When you decide you need help, and want a 
referral for counselling, please call your 
Unifor/GM Substance Abuse Representative 
Tom Pflanzer: 

905-426-0002 @ mike radio: 348 
Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor 
for your situation. 


Bowling Next Stop On 
The Recreation 
Calendar 


WELCOME BACK BROTHERS 
and Sisters. Hope everyone 
enjoyed their holidays. Any 
time spent with family and 
friends is to be cherished. 
The Unifor Night at the 
Oshawa Generals’ game Jan. 
12/14 against the Sudbury Wolves was great entertainment. 
Oshawa’s win in a shoot-out topped it off. Go Gens Go. 


SEORC 


Our next event is the Unifor National 5 pin Bowling Tourna- 
ment, on March 1/14 at Neb’s Fun World in Oshawa. This event 
is open to spouses and immediate family of Unifor entrants. It 
starts at 12 noon. The entry fee per person is $25 with appli- 
cations available at the Unifor Local 222 Union Hall or from a 
Recreation Committee member. 

Due to scheduling conflicts, this year’s National Unifor Hockey 
Tournament will be hosted by the Toronto area recreation coun- 
cil instead of SEORC. We traded hosting years, so we will host 
the hockey tournament in March 2015.% 


Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


screen for Life 


Cancer screening sees what you can't 
& Breast & Cervical | Colorectal 


Ontario Breast Screening Program 


Women 50 to 74 should have a mammogram every two years. 
Women 30 to 69 at high risk for breast cancer should have a mammogram and MRI every year. 


Ontario Cervical Screening Program 


Starting at 21, women who are or have ever been sexually active should have a Pap test every three years. 


Pap tests can stop at 70 in women who have had three or more normal tests in the prior 10 years. 


Colon Cancer Check 


Men and women 50 to 74 should complete a fecal occult blood test (FOBT) every two years. 


Men and women with a parent, sibling or child diagnosed with colorectal cancer should have a colonoscopy 
beginning at 50, or 10 years earlier than the age their family member was diagnosed (whichever occurs first). 


central east regional 
cancer program 


For more information visit 
www.cancercare.on.ca/screenforlife 
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Shift #1 Truck Plant Ten Pin Tid Bits 


THIS ARTICLE KEEPS GETTING 
harder and harder to compose, only 
because the fantastic accomplishments 
of our Shift #1 bowlers never ceases to 
amaze me! Where 600+ triples used to 
be a rarity, only a few years ago, 700+ 
triples are now the norm for some, and 
a first for others. 

On Nov. 14th, Kayla Ghersini tossed 
a 702 triple (216+251+235), noth- 
ing new for her! In fact, the very next 
week her scores were 232+255+289, 
for a 776 triple (not far off that elusive 
800+ triple). The same night, Paul 
Tadeson had a 708 triple, consisting 
of 257+224+227. Rick Wilkes cracked 
the 700 barrier on Dec. 5th, with a 735 
(277+245+213) 

It doesn't stop here. Kayla was back 
with a 704 (225+289+190) on Dec. 
12th, but more spectacular than this 
was the 714 (200+278+236) recorded 
by Glen Killens on the same night. 
Why was this so special, you ask? This 
guy never had a 600 triple before, let 
alone a 700 triple! How's that for his 
final night of bowling, before he and 
Debbie head south for the winter. 
Congratulations to all of you, on your 
terrific success! 

Shift #1 shone bright at Leisure Lanes 
during our first Mike Lunn Memorial 
two-shift no-tap tournament as well, 
taking five of the first six places. There 
was a great turnout, with nine teams 
from our shift, and seven from Shift #2. 

The Lonely Toy Boys were first, post- 
ing a 3871 team triple score (could be 
a record?) and our | Don’t Know team 


came in second, a few hundred pins 
behind that! | know Kathy Gabona and 
Don MacKinnon added to our team 
were a definite reason for our success, 
as was Ken Dibartelomeo, for The 
Lonely Toy Boys! 

A perfect 300 was thrown by Paul 
Tadeson in his second game, along 
with Randy Sproul of Shift #2, gain- 
ing $50 for each player. Bill Guard and 
another Shift #2 bowler threw perfect 
games later as well, but no money for 
them, unfortunately. 

In addition to all those great 700s 
above, here is a list of the 600+ triples 
during the same Nov.14th to Dec. 12th 
period: 

Jon Mitchell broke the 600 plateau 
every single week with a 694 (only 
six pins off the 700!), 639, 619, 617, & 
604. 

Rick Wilkes had three of his own, a 
658, 640, 609. Jonathan MacDonald 
hit the scoresheets with three as well, 
a 699 (oh so close!), 665, 633. 

Sharon Armour’s new ball produced 
a 631 and 622. 

Paul Tadeson chipped in with a 643 
and 609. 

Bill Guard came so close to that 700, 
with a 698, followed up with a 632. 

Jim Cassells got into the hit parade 
with two of his own, a 659 and 628. 

Larry Adams scored a 612 and 601 
triple. My records show that on the 
night of his 601, he ended up seventh 
on the list. What's a guy got to do? He 
must feel like Rodney Dangerfield! 

The rest of the 600s were by 


Carl Kemp 


Shift #1 Truck Plant 
_ Ten Pin Bowling 


Michael Law (690), with 11 strikes in a 
row, in the second game after a spare 
in the first frame - the third time this 
year for that, Rick Jeffrey (670), Brian 
Gabona (623), Gilles April (621), Kevin 
Hayes (610), Sierra Guard (607) and 
Frank Law (607). 

Our five pin pot stands at $159, 
gradually making its way upwards, 
with three thuds from Mac Beck in one 
night, along with one each in the four 
remaining nights, for a total of seven! 

At present, Brandy Ladouceur has 
latched on to the gutter ball trophy, 
with two of the critters in the second 
frame of her third game on Nov. 21st. 

Notable spare conversions were as 
follows: Yours Truly 1-3-6-7 and 4-7-10, 
Gary Jeffrey 5-7, Sierra Guard 4-5-7-9, 
Eleanor North 5-7 (three times!), John 
Cunningham 4-7-9 and 3-10, Elaine 
Howatt 3-10 and 6-7-10, Debbie Rowan 
2-7, Buck Thompson 4-9, Teresa Hayes 
4-6-7-10, Tony Cassar 5-7, Rosa Greco 
3-7, Anna Buchanan 5-10 and Kathy 
Gabona 7-8-9. 

Well, that’s it for now. Hope every- 
one had a Merry Christmas, and so |'Il 
leave you with the usual hope for good 
bowling, and watch out for those five 


pins! 


Dr. Bryant’s new office is now open! We are welcoming patients of all ages for eye examinations 
during the following office hours (Your coverage for eye exams, glasses and contact lenses are 
directly submitted by our office for most major providers): 


OFFICE HOURS: 


Monday-Wednesday 9 am- 6 pm 


Thursday 


Friday 


10 am- 8 pm 
9am- 2pm 


Saturday-Sunday Closed 


We provide eyeglasses prescriptions, eyewear (glasses and sunglasses), laser surgery 
co-management, contact lenses, pediatric eye care, digital retinal photography, and 
eye disease diagnosis and management. 


For more information or to book an appointment, please stop by our new office at 


500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), or book an 


appointment online at www.DrMichaelBryant.com. 
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At Mills, 
great technicians 
are easy to find. 


Lube Oil and 
Filter Change 


Kevin, ; $5.00 any 


Driveability Technician 4 

ra Unio Loa 209 Member Lube Oil and 
Filter Change 
With Coupon 


Until February 28th, 2014 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa Co 
905-436-1500 me 


1-866-874-4555 


www.millsbuickgme.com [ill 


‘=| - Mills Pontiac 


ogo THE OSHAWORK EER —___~ 


Unifor Five Pin Bowling League 


FIVE MONTHS INTO THE SEASON AND THE LANES ARE HEATING UP. | WISH | WOULD 
get a hot lane just one week. Who am | kidding, | would settle for a slightly warm lane. 

Our first section has ended, so here is for a good turn out. Paul Kelly 
wishing all bowlers nothing but strikes for Dates for all bowlers to remember: Hi Lo Se 
the second section. 2nd Section Jan. 31/14 to March 7/14. Play 

Once again we will be hosting the Uni- offs are on March 23/14 and our year end 
for National Tournament, convened by Les Banquet is on April 5/14. 

MacDonald, Saturday, March, 1/14 at Neb’s Remember, throw them straight and keep le ia Gs 
Fun World. We are hoping to run a Men’s, them out of the gutter. See you in the alley. Greg Buller 763 


Women’s, and Mixed Divisions. Let's hope Tom Byrne 751 
Steve Brackenridge 799, 790 


Ron Jones 687 Dick Brooks 607 Robert Boyle 700, 703 
Josh Groetelaars 653, 614 Missy Bouvier 648 Wayne Czarkowski 668 Dan Richards 703 
Jeff Groetelaars 627, 611, Gary Henderson 678 Don Fitzgerald 622 Nick Derry 708 

632 Don Schaefer 682, 611 Rich Carrigan 613 Gail Mark 718 
Tom Byrne 609 Nick Derry 657, 657 Wilson Kelloway 616, 681, Rich Carrigan 704, 732 
Steve Bell 667 Phil Locke 639 613 Ron Jones 710 
John Van Hemmen Jr. 624, 648, Les MacDonald 639 Jim Reid 664, 693, Leigh Carrigan 709 

683, 636 Ron Boyle 604 617 Bob Engley 775 
Gord Langley 679 Bob Huff 631 Jennifer Fudge 694, 626, John Stonebridge 751 
Robert Boyle 604 Todd Taylor 650, 603 603 Paul Derry 707 
Bob Engley 645, 686 Josh Kelly 628 Debbie Bryant 603, 612 Les MacDonald 712 
Steve Brackenridge 686 Randy Maybee 636, 605, Dave Lenis 621 Missy Bouvier 722 
Leigh Carrigan 647, 624, 634 Doug Moore 616 Gil Roussy 707 

637 Greg Buller 618 Ron Hunte 646 


Harry Langkraer 688, 646 Jim Meikle 694 800 CLUB 
John Byrne 677 Dan Richard 659, 683, 700 CLUB Steve Brackenridge 803 


Dave Murray 611 630 Gary Henderson 776 Gary Henderson 852, 829 


Need Hearing Aids? No More Excuses! 


No more straining to hear in noisy environments. No more difficulty hearing the television, 
radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for select hearing aids at ListenUP! Canada. 


Y Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 3 years of batteries and follow-up 
services, and 90 days to return or exchange. 


Y¥ We'll beat any price in Ontario by $50 and you'll still receive our Don’t Worry, Be Happy Guarantee”. 


Y Already wear hearing aids? No matter where you bought them, join the ListenUP! Battery Club and get 3 months 
of batteries for FREE — No purchase necessary. 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and 
Peterborough, doctors refer more patients to ListenUP! than anywhere else in the province. Call us today to 
schedule your FREE hearing check-up* at ListenUP! Canada — Your hearing aid experts for life.” 


*Hearing tests are provided free of charge to all adults ages 18 and older. Please see clinic for details. 


Your hearing aid experts for life.” 
Toll-Free 310-2244 | ListenUPcanada.com 


(oJ ListenUP! 


CANADA 
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THE OSHAWORKER 


It's Anybody's Game As 
Shift Two Heads Into Playoffs 


PLAYOFFS ARE JUST AROUND THE 
corner and the action is heating up. The 
Blackhawks have a loose grip on first 
place overall, with ol’ Roly and the Cap- 
itals breathing down their necks, probably 
due to the fact their goaltender has taken 
several games off due to injury and poor 
conditioning, and the replacement did a 
great job in his place. Sabres and Bruins 
have had their struggles but it is still the 
most competitive, any-team-can-win- 
any-game kind of season we have had 
in years. Playoffs should be exciting and 
tickets are still available for all games so 
grab your sweetie and check out some of 
the finest men’s league hockey around! 


Dec. 2/13 


= Capitals 6, Bruins 3 
Capitals: M. McVety 3G, R. Weiler 
& M. Albrecht 1G 1A, G. Beedham, R. 


Craggs & G. Hinchey 2A, R. Felgema- 
cher 1G, J. Deboo, R. Spence 1A 

Bruins: B. Emerson 2G, L. Mercier 1G 1A, 
B. Barkwell, G. Baird & S. Thibodeau 1A 

Mark gets the hat trick, Roly scores, 
and Grant Hinchey almost matches his 
total points from last year; the Caps 
are tough to beat when they fire on all 
cylinders! 
@ Blackhawks 5, Sabres 2 

Blackhawks: B. Corriveau, R. Leger & 
J. Skwarchewsky 1G 2A, M. McConnell, 
Mad Dog Burgess 1G, J. Barry 1A 

Sabres: K. Caldwell & S. Wood 1G 1A, 
J. Bodnar 1A 


Jim 
Wheeler 
Unifor Local 222 
Shift Two 
| 1G, e Hockey League 
Olmstead 1A 
= Capitals 5, Blackhawks 5 

Capitals: S. Skene 3G 2A, G. Beed- 
ham & R. Weiler 1G 1A, R. Felgemacher, 
R. Craggs, M. Albrecht & M. McVety 1A 

Blackhawks: M. McConnell 3A, R. 
Leger 1G 2A, B. Corriveau 2G, J. Barry & 
E. Fidelino 1G, M. McFadden, B. Henry 
& R. Burgess 1A 

Ed Fidelino makes a triumphant return 
to the league with a nice little tuck-in on 
a juicy rebound from the flopping Cap- 
ital goalie. Welcome back, Eddy! 


Dec. 4/13 


Dec. 11/13 


@ Bruins 2, Sabres 2 

Bruins: S. Ward 2G, B. Emerson & G. 
Baird 1A 

Sabres: J. Robinson 1G 1A, K. Cald- 


= Capitals 7, Bruins 4 
Capitals: J. Robinson 3G 1A, M. 
IT'S ANYBODY'S GAME 


AS SHIFT 2 HEADS INTO PLAYOFFS 
continues on page 44 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


> Stent BP sana 
905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

¢ Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 
Killer Looks. 


#1 in Customer 


Satisfaction www.LineX.ca a (ota) ee 
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Continued From Page 43 


McVety 3G, M. Albrecht 1G 2A, R. 
Spence 3A, G. Beedham, C. Scott, R. 
Craggs & R. Felgemacher 2A 

Bruins: B. Emerson 1G 2A, L. Mercier 
1G 1A, S. Ward & S. Thibodeau 1G, G. 
Baird 1A 
m@ Blackhawks 4, Sabres 3 

Blackhawks: B. Henry 1G 2A, M. 
McFadden 2A, A. Ross, R. Burgess & R. 
Leger 1G, J. Barry & J. Robinson 1A 

Sabres: T. Pohjolainen & C. Olmstead 
1G 1A, J. Bodnar 1G, K. Caldwell & D. 
Harman 1A 


Jan. 8/14 


m@ Sabres 5, Capitals 1 

Sabres: T. Pohjolainen 3G, C. Olmstead 
2G 1A, S. Wood 3A, K. Caldwell 2A, S. 
Dale 1A 

Capitals: R. Weiler 1G, C. Scott 1A 


Tommy kicks the New Year off with a 
hat trick, and yes ladies, he is available! 
@ Bruins 9, Blackhawks 6 

Bruins: K. Bickle 1G 5A, B. Emerson 
3G 1A, T. Kelly 2G 1A, S. McKenna, C. 
Bickle & S. Ward 1G, L. Mercier, S. Thi- 
bodeau, G. Baird & B. Barkwell 1A 

Blackhawks: B. Henry 5G (No assists!) 
R. Burgess 1G 2A, J. Barry 3A, K. Henry 
2A (no goals!) D. Lawson 1A 

This was quite a game; the Hawks 
were leading 6-3 on the wasted solo 
effort of young Brad Henry performing 
the rare feat of lighting up Steve Skene 
in the Bruins net, but never count out 
Mr. Bickle: Kent Bickle to be specific. He 
refused to let up when his dad needed 
him, even setting up Scott Ward's empty 
netter. Bruins players told me after the 
game they were just happy Scott didn’t 


clank it off the side of the net again. And 
congrats to the Bruins because every 
player on the bench scored at least one 
point, great team effort guys! 

Wing Night was held on Feb. 6th 
right after the game in the restaurant 
at Iroquois Park. 

Until next time keep your head up 
and stick down! 


STANDINGS 


L GF GA PTS 
61 44 16 
54 54 14 
46 43 11 
45 65 11 


Blackhawks 4 
Capitals 4 
Sabres 6 
Bruins 6 


TOP SCORERS 


Pts 
28 


= 
= 


Blaine Corriveau (Hawks) 
Brad Henry (Hawks) 28 
Ron Leger (Hawks) 22 
Kurtis Caldwell (Sabres) 21 
Tom Pohjolainen (Sabres) 19 
Brick Emerson (Bruins) 18 
John Barry (Hawks) 17 
Scott Ward (Bruins) 17 
Gary Beedham (Capitals) 17 
Rick Weiler (Capitals) 17 


a 
WOMADWWOWWA 


Dr. S. J. Klein & Associates 


OPTOMETRISTS 


~~ aS a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a= a 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier Medical Footcare 
1/1| Gibb Street, Oshawa 
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When Is The Goalie The Star Of The Game? 


WHAT A GAME CLAUDE BLANCHET 
had first game back in this round. Bitt- 
more was up 3-1 against Ontario Motor 
Sales going into the third period. OMS 
was doing everything they could to tie it 
up. Claude was standing on his head all 
game. | had the best seat in the house. 
It wasn’t until the last few minutes we 
scored to make it 3-2. Bittmore had iced 
the puck with under a minute to go for a 
faceoff to Claude's right. The puck was 
dropped. It squirted out to his left and 
Jeff Baird put it in the empty net. Game 
tied. Claude #1 star. 


Nov. 19/13 


= Durham Medical 7, Bond Optical 5 

Durham Medical: John Deboo 1G, 
Chris Michelson 4a, Steve Skene 4G 1A, 
Shaune Aylesworth 1A, Andy Bahor 2A, 
Steve Mullen 1G, Moe Cascanette 3A 

Bond Optical: Steve Wilson 2G 2A, 
Larry Slade 1A, Geordie Oliver 1G, Brad 
Henry 2G,1A, Mark Legree 1A, Don King 
2A, Ron Noble 1A 


@ Listen Up! Canada 4, Ice Sports 2 

Listen Up! Canada: Myron Wijtowych 
1A, Blain Corriveau 1G 1A, Tom Pohjo- 
lainen 1A, Terry Roy 3G, Rob Nicol 2A, 
Cam Glazier 2A 

Ice Sports: Dennis Jacobs 1G 1A, Brad 
Lyons 1G, Jeremy Snowden 1A, Phil Coch- 
rane 1A 
m@ Bittmore Bar & Grill 3, 

Ontario Motor Sales 3 

Bittmore Bar & Grill: John Skwarchewsky 
1G 1A, Leo Mercier 1G, Chris Olmstead 1A, 
Joe Teatro 1G, Rick Powers 1A, Ray Beenen 
1A, Brick Emerson 1A, Marty McFadden 1A 

Ontario Motor Sales: Jeff Baird 1G 2A, 
Brian Myles 16 1A, Dave Comeau 1A, Jim 
Robinson 1A, Shawn McKenna 1G 


Nov. 21/13 


@ Listen Up! Canada 5, 

Ontario Motor Sales 2 

Listen Up! Canada: Myron Wijtowych 
1A, Blain Corriveau 2G, Tom Pohjolainen 
2G,1A, Terry Roy 1A, Mike Golding 1A, Greg 
Genereaux 1G 1A, Alex Wijtowych 2A 


PONTIAC BUICK GMC 


John Perrault 


Unifor Local 222 
Truck-Car Hockey League 


Ontario Motor Sales: Jeff Baird 2G, 
Shawn McKenna 1A, Dean Howse 1A, 
Tom Woods 1A 
@ Ice Sports 7, Bond Optical 4 

Ice Sports: Roland Felgemacher 2A, 
Dennis Jacobs 3A, Rick Weiler 4G, Jer- 
emy Snowden 1G 2A, Gary Beedhan 1A, 
Bob MacDonald 1A, Steve Stone 2G 

Bond Optical: Steve Wilson 2A, Larry 
Slade 2A, Geordie Oliver 2A, Brad Henry 
2G, Mark Legree 1A, Don King 2G 
= Bittmore Bar & Grill 3, 

Durham Medical 3 

Bittmore Bar & Grill: John Skwarchewsky 
1A, Chris Olmstead 1A, Mark Prentice 3G 

Durham Medical: Chris Michelson 2A, 


WHEN IS THE GOALIE 


THE STAR OF THE GAME? 
continues on page 46 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
department - fix auto collision centre 


used vehicles 


« Have your vehicle professionally serviced 
pan by our team of fellow Unifor members! 


PONTIAC BUICK GMC 
www.gusbrown com 


NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Gus Gus u 
ao 
D 


Optimum 
a yes VEHICLES 


Hopkins St. 
Thickson Rd. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Continued From Page 45 


Steve Skene 2G, Shaune Aylesworth 1G, 
Steve Mullen 1A, Moe Cascanette 1A 


Nov. 26/13 


= Bond Optical 6, Listen Up! Canada 2 
Bond Optical: Steve Wilson 1A, Larry 
Slade 1G 1A, Brian Korreck 2A, Geordie Oli- 
ver 2G 1A, Brad Henry 1G 2A, Mark Legree 
1G 1A, Don King 1G 1A, Ron Noble 1A 
Listen Up! Canada: Blain Corriveau 1A, 
Tom Pohjolainen 1G, Terry Roy 1A, Mike 
Golding 1A, Rob Nichol 1A, Greg Gen- 
ereaux 1G 
= Durham Medical 5, 
Ontario Motor Sales 3 
Durham Medical: John Deboo 1A, Chris 
Michelson 3G 1A, Steve Skene 1G 4A, 
Andy Bahor 1G 1A, Moe Cascanette 1A 
Ontario Motor Sales: Bobby Clark 1A, 
Brian Myles 1A, Bob Taylor 1G 1A, Bob 
Ryan 1A, Shawn McKenna 1G, Dean 
Howse 1A, Tom Woods 1G 


@ Ice Sports 7, Bittmore Bar & Grill 5 
Ice Sports: Roland Felgemacher 1A, 
Dennis Jacobs 3G 1A, Brad Lyons 1A, 
Rick Weiler 1G 3A, Jeremy Snowden 3G 
1A, Gary Beedham 1A, Jay Robinson 1A 
Bittmore Bar & Grill: Chuck Bickle 3A, 
John Skwarchewsky 1G 2A, Leo Mercier 
2A, Chris Olmstead 1G, Steve Allen 1A, 
Brick Emerson 2G, Marty McFadden 1G 1A 


Nov. 28/13 


@ Ice Sports 5, Durham Medical 3 

Ice Sports: Roland Felgemacher 1G 1A, 
Dennis Jacobs 1G 1A, Rick Weiler 2G, 
Steve Stone 1G, Jay Robinson 3A 

Durham Medical: John Deboo 1A, Chris 
Michelson 2G, Shaune Aylesworth 1A, 
Moe Cascanette 1G 1A, Steve Reynolds 1A 
= Bond Optical 8, Ontario Motor Sales 3 

Bond Optical: Steve Wilson 1G 5A, 
Geordie Oliver 2G, Brad Henry 2G 2A, 
Grant Hinchey 3A, Todd Harris 1G 1A, 


Don King 1A, Ron Noble 2G 1A 
@ Listen Up! Canada 3, 

Bittmore Bar & Grill 1 

Listen Up! Canada: Blain Corriveau 1G 
1A, Tom Pohjolainen 1A, Terry Roy 1G, 
Rob Nichol 1A, Greg Genereaux 1G, Alex 
Wijtowych 1A, Brian Doherty 1A 

Bittmore Bar & Grill: Chuck Bickle 1A, 
Chris Olmstead 1A, Marty McFadden 1G 


Dec. 17/13 


= Ontario Motor Sales 6, Ice Sports 1 
Ontario Motor Sales: Curtis Caldwell 
1G 4A, Jeff Baird 1A, Bob Ryan 1A, Dave 
Comeau 1A, Dean Howse 2G 2A, John 
McLeod 1G 2A, Sean Taylor 2G 
Ice Sports: Brad Lyons 1A, Rick Weiler 
1G, Gary Beedham 1A 
= Bond Optical 8, Bittmore Bar & Grill 2 
Bond Optical: Steve Wilson 1G 1A, Larry 
Slade 1G 4A, Brian Korreck 1A, Geordie 
Oliver 1G 2A, Brad Henry 1G 3A, Grant 
Hinchey 1A, Todd Harris 1A, Don King 3G 
1A, Ron Noble 1G 1A 


WHEN IS THE GOALIE 


THE STAR OF THE GAME? 
continues on page 47 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


/ Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


Wa / Ample Parking on 
; premises 


J Saturdays available 
by appointment 
at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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Continued From Page 46 


Bittmore Bar & Grill: John Skwarchew- 
sky 1A, Chris Olmstead 2G, Joe Teatro 1A, 
Brick Emerson 2A 
@ Durham Medical 6, 

Listen Up! Canada 1 

Durham Medical: John Deboo 2A, Chris 
Mickelson 3G 2A, Phil Jewel 2G, Steve 
Mullen 1A, Luke Michelson 2A, Cory 
Skene 1G 3A 

Listen Up! Canada: John Whiteman 1G, 
Rob Nichol 1A, Alex Wijtowych 1A 


Dec. 19/13 


= Durham Medical 7, Bond Optical 0 
Durham Medical: Chris Michelson 2G 
1A, Steve Skene 2A, Shaune Aylesworth 
1A, Phil Jewel 2A, Steve Mullen 1G 1A, 
Moe Cascanette 1G, Richard Spence 2G, 
Cory Skene 1G 3A 
@ Ice Sports 7, Listen Up! Canada 2 
Ice Sports: Roland Felgemacher 1G 2A, 
Dennis Jacobs 2G 3A, Brad Lyons 1G 3A, 


¢ SALES 


Rick Weiler 1G, Jeremy Snowden 1A, Gary 
Beedham 1G, Bob MacDonald 1A, Steve 
Stone 1G 1A 


Tom Pohjolainen 1G, Terry Roy 1A, John 
Whiteman 1A, Cam Glazier 1A, Greg 
Genereaux 1A 
= Ontario Motor Sales 5, 

Bittmore Bar & Grill 2 


1A, Jeff Baird 1G, Bob Talyor 1A, Bob Ryan 
1A, Dean Howse 2G, Braden Lawther 1A, 
Shawn Taylor 1G 1A, John McLeod 2A 


Chris Olmstead 1G, Marty McFadden 1A 


more games then the round robin starts. 
Then Play-Offs. It was nice to see more 
father/son combinations on teams if only 
as spares. Tells us we are getting a little 
older. Until next time keep your head up 


LU) 


Ww L T Pts GF GA 

Durham Medical 8 1 3 19 64 34 

Bond Optical 6 4 2 14 55 46 

Ice Sports 5 5 2 12 49 47 

Ontario Motor Sales 5 6 1 11 41 46 

ListenUp! Canada 5 6 1 11 37 49 

Bittmore Bar & Grill 1 8 3 5 30 54 

Listen Up! Canada: Blain Corriveau 1G, 
G A Pts 

Chris Michelson (Durham Medical) 19 19 38 

Steve Skene (Durham Medical) 17 15 32 

Brad Henry (Bond Optical) 15 if 26 

Dennis Jacobs (Ice Sports) 10 #15 25 

Steve Wilson (Bond Optical) 9 15 24 

Rick Weiler (Ice Sports) 12 9 21 

Ontario Motor Sales: Curtis Caldwell 1G Blain Corriveau (ListenUp! Canada) 11 8 19 
Geordie Oliver (Bond Optical) 9 9 18 

Terry Roy (ListenUp! Canada) 8 9 17 

Moe Cascanette (Durham Medical) 4 13 17 

Bittmore Bar & Grill: Chuck Bickle 1G, 
GP GA Avg 

Al Aylesworth (Durham Medical) 12 34 2.83 

Hope everyone had a great holiday. Six Dave Hutcheson (Bond Optical) 10 32 3.20 
Tom Haraj (ListenUp! Canada) 7 27 32.85 

John Perreault (Ontario Motor Sales) 12 46 3.83 

Dave King (Ice Sports) 10 40 4.00 

Claude Blanchet (Bittmore Bar & Grill) 10 43 4.30 

Rob Burgess 1 2 2.00 

Brian Doherty 5 22 4.40 

Moe Tessier 2 ii 5.50 

Jim Wheeler 3 19 6.33 


and sticks on the ice. 


Clinic Eyewear 


° SERVICE 
¢ RENTALS 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
pe Shield 


MEDEA 


110 Dunlop Street E., Whitby, ON, L1N 6J8 Baio 
Ph. (905) 666-5001 e 


JAN./FEB. 2014 
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Lorne Sellick, Registered Optician 
. 


3 aes ‘ian cGnetn BY YOUR EAN: 
SAME DAY-OR. RNEXT i SERVICE 

Pe DIRECT BILLING]EOR EYE\EXAN SIE 
BINO:CHARGEISAFETYAGEASSES: 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 
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905-438-1688 


We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


COD Revere Optical 
& LOW VISION CLINIC Sy 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %*& Frame repairs 

* Ample parking % Since 1978! 


the 
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FOR SALE 


Oil-fired space heater 45,400 BTU $50; 
chrome truck mirrors, Jr. West Coast 
style, night vision $100; kerosene heater, 
suitable for fish hut, 60,000 BTU. Call: 
905-728-0668 


Waterfront lot Lake Scugog, southern ex- 
posure, surveyed, septic approval, 121 
ft. with great view, $219,000 Call: 705- 
340-5579 


Craftsman garage door opener sys- 
tem, surge protector, premium control 
console, 2 security 3 function remotes, 
wireless, keyless entry pad, new in box, 
$200. Call: 905-242-4276 


Snowthrower, single stage, 2010, used 6 
times, paid $414.13, sell for $200, runs 
well. Call: 705-324-4833 


Corner entertainment unit, high quality 
maple, 67” tall, can accommodate 40” 
flatscreen, drawers for DVD storage, 
$600. Call: 905-436-1899 


Women’s RH custom made R7 driver, 
R7-3W, R5-5W, $150; men’s RH cus- 
tom burner, hybrids 3-4-5 $150; men’s 
RH custom made irons RB2 5-AW $350. 
Call: 905-432-7189 


KitchenAid dishwasher $300; Inglis 
fridge $175; GE gas stove $300, all work- 
ing well, switched to stainless steel. Call: 
905-914-4551 


7 pc bdrm suite, queen bed, 8 yrs old, 
$900; Roxton dining room buffet and 
hutch $500. Call: 905-723-6588 


Wood lathe, 3 ft bed, Beaver power tools, 
cast steel plywood, 4 ft base, unmounted 
motors, chisels, various attachments, 
$100. Call: 705-654-3833 


THE OSHAWORKER 


Men’s LH golf clubs, bag, umbrella, pull 
cart, Woods titanium driver, 3,5,7 woods, 
4 iron to SW, putter, asking $80. Call: 
905-576-0762 


Upright Kawai piano, cherrywood, like 
new. Call: 905-668-7068 


1988 Chev Caprice Classic, 4 dr. 
146,000 km, fully loaded, asking $1900 
obo. Call: 905-728-6773 


Ashton Drake collectible porcelain dolls, 
1980s-1990s, original boxes, certificates 
plus miniature complete set of dolls. Call: 
905-419-0455 


12 gauge shotgun side by side, 28” bar- 
rels; Dickson-I Ugartechea Falcon No. 
1302, double triggers, 3” chamber, exc. 
cond., asking $475. Call: 905-725-5363 


0 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
MARCH ISSUE IS 
FRIDAY, FEB. 14 
AT 4 P.M. 


UNIFOR MEETINGS 


Local222 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


the 
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PLEASE PRINT YOUR AD BELOW: 


LU) 


1987 Yamaha Bravo 250, too many new 
parts to list, mint shape, red, asking 
$1500 obo. Call: 289-385-9499 


1986 Polaris Indy 500 trail snowmobile, 
mint condition, low km, $1200. Call: 905- 
442-9534 


4 snow tires on rims, 4 bolt, off 2007 
Pontiac G5, Firestone Winterforce 
195/60R15/88S, used 2 seasons, asking 
$500. Call: 905-723-0061 


2007 Pontiac G5 sport package, silver, 
81,250 km, with snow tires, remote start, 
great condition, asking $8000. Call: 905- 
999-7696 Troy 


2004 GMC Sierra truck, 6 cyl, 4.3L, 
148,000 km, auto, AC, certified, etested, 
$5000. Call: 905-579-9704 


Dryer, good condition, $50 obo. Call: 
905-430-1664 


2 Goodyear Nordic snow _ tires, 
215/75R15 on rims from Safari van, used 
1 season, asking $100 firm; Hammond 
organ, $100. Call: 905-576-9689 


Craftsman professional shop tools, cast 
iron with steel legs, table saw $450, 
scroll saw $250, miter saw $150. Call: 
905-926-9171 


House, 2+2 bdrm, open concept, fire- 
place, 2 baths, 2 car garage, AC, CV, oil 
furnace, sunroom stainless appliances, 
Haliburton area. Call: 705-754-9379 


uper king polyester duvet, washable, 
ue/brown cover, $75; king size blue 
omforter $25. Call: 905-655-4655 


aw 


ie) 


Table saw, fair condition $55; steam 
cleaner, good condition, $20. Call: 905- 
728-5705 


lockey skates, boys’ Nike, Bauer, CCM, 
aston, exc. cond., $20 and up; 2009 
Montana van, 80,000 km, $9700, safety, 
etest, newer tires. Call: 905-985-2977 


Walnut dining room set, Canadian made 
by Gibbard, pristine condition, 11 pc., 
asking $525; wingback chair, perfect 
condition, $100. Call: 905-718-3796 


New in box, size #10 meat grinder, $25; 
LaBra front cover for 2010 Traverse grill, 
$60, electric typewriter $60. Call: 905- 
723-1340 


Solid oak dining room set, 10 chairs, 2 
leafs, huge hutch, walnut finish, downsiz- 
ing, set $3200 or will sell separately. Call: 
289-928-2715 


m2 


JAN./FEB. 2014 


| 

| 

1. 2. 3; 4. 5. 
6. 7. 8. 9, 10. | 
| 

11. 12. 13. 14. 15. | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: | 
| 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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Snowblower, fits older John Deere 
160/170/180 series lawn tractor, $700; 
1990 Dodge Ram 318, 4 spd OD, black, 
$4000. Call: 705-439-1513 


2013 Maytag dryer, used only 3 months, 
asking $225 obo. Call: 905-623-2639 


Kenmore washer & dryer $425 obo; Ken- 
more side-by-side fridge $250 obo; 3 pc 
sofa set $500 obo, all good condition; old 
piano $200 obo. Call: 905-987-3161 


Hand-knit sweaters, newborn sets, hang- 
ing tea towels, cotton dishcloths, dog 
coats, tea cosies, hats, mitts, more. Call: 
905-728-6062 


KitchenAid blender; Jack LaLanne juicer; 
Wolfgang Puck bread maker, rotis- 
serie oven; hot/cold water cooler; mir- 
ror 93”x67”; hanging lamp w/burgundy 
shade. Call: 905-372-8604 


Treadmill, Free Spirit club series, older, 
$100 obo. Call: 905-723-8998 


Dark brown 48 in. round dining table with 
pedestal, 4 chairs with padded beige col- 
oured seats and back, asking $125. Call: 
905-579-1340 


1 coffee table, 2 end tables, oak with 
glass tops, good condition, $100 obo. 
Call: 905-433-4031 


GE coin op dryer needs motor; 15” Nor- 
dic IceTrac tires on 1996 Dodge steel 
rims; 1 brand new Goodyear Eagle GA 
P225/60R16; pair all season tires, almost 
new, P205/75R14. Call: 289-893-1362 


PROFESSIONAL 


Meet Au 


HEARING SERVICES 


Services We Offer 


Huebsch commercial clothes dryer $225; 
French provincial couch, chair, gold/ 
green $400; bar fridge $40; natural gas 
range 30” $175; bar stools $15 ea. Call: 
905-725-7249 


Cottage Country pine table, 6 chairs, buf- 
fet cabinet, green/white, exc. cond. $380; 
rocking chair $85; picture frames $65. 
Call: 905-240-1468 


24” stove, ideal for basement apt., like 
new, $150; clothes dryer, exc. shape, 
$75. Call: 905-926-1936 


Aluminum tackle box; folding walker; 
mountain bike; 4x5 white table; Weslo 
860 treadmill, health meter; fibreglass 
truck cap, 8 ft., white. Call: 905-725-8343 


Kenmore dehumidifier $100; green- 
house 10’x8’x7’ $100; mirrors 1-58”x40”, 
3-60"x30"; cabinet 7’hx28”wx18"d, 3 
drawers, 2 doors, white, $150. Call: 905- 
571-3148 


1987 Chev North Carolina truck, load- 
ed, new paint, 64,000 mi., must be 
seen, 2WD, shortbox, certified, asking 
$12,000. Call: 905-263-8617 


2 sewing machines, Domestic & Singer; 
pair of clogging shoes; large selection of 
antique dishes. Call: 905-728-2098 


LU) 


2007 30 ft. Jayco Eagle house trailer, 
tipout, 2 bdrm, sleeps 8, asking $14,500, 
exc. cond. Call: 905-440-6466 


1982 Elan Ski-doo, good cond.; snow 
shoes; aluminum toolbox for half-ton 
truck; single 10 ft snowmobile trailer; 7 
1/4” skill saw. Call: 905-723-6929 


2003 Bayliner bowrider, 18.5 ft., 4.3 mo- 
tor, trailer, , like new, asking $18,000; 2 
Sport Trail tires, 5.30-12 4 bolt, new on 
rims $100; stone shield for 2003 Trail- 
blazer $50. Call: 905-240-4369 


Ultramatic single bed, $199; 2 Kenmore 
microwaves $45 & $20; Hamilton Beach 
blender/cooler new $750; telescope new 
$50; wedding dress sz 7-8 new $195. 
Call: 905-240-1683 


34 in. TV $50; wooden kitchen table, 
4 chairs, good cond., $75; acetylene 
gauges, hoses, torch, etc. $100 firm. 
Call: 905-986-1426 


Children’s bedroom furniture, captain’s 
bed $275, desk with shelves $225, 5 
drawer dresser $275. Call: 905-668-7088 


4 cyl engine with 33,000 km on rebuild, 
rebuilt from Terry’s engine centre, comes 
with 5 spd trans, will separate, out of 
1998 Jeep TJ, $350 engine, $250 trans. 
Call: 289-200-2344 


30” stove, call for more info. Call: 905- 
404-9317 


UNIFOR 


Local222 | Canada 
manufacturing matters 


diologist Nav Balsara. . . 
making life sound better for you and your family. 


© Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


e Hearing Aids and Assistive Listening Devices 


© Prescriptions, Ear Plugs, Service and Repairs 


© Free one year supply of batteries, call us for details! 


® ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of Unifor members in Durham, 
Clarington and Northumberland. 


No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


PAGE 50 


Kerosene heater, new in box, 23,000 
BTU, 1.9 gal. heats 1000 sq. ft. 9-12 hrs 
burning time, $350 obo. Call: 705-799- 
2062 


Antique rocking horse, mid-1800s; 
pump organ, antique high back with or- 
nate carvings, G.W. Cornwell, Quebec, 
around 1870. Call/text: 905-809-8576 


2008 Pontiac Montana ext. van, bur- 
gundy, 160,000 km, incl. set of snow 
tires, $5500 obo. Call: 905-579-0229 


WANTED 


1987 or older S10 Chev pickup; Fender 
Telly or Strat; large amp; 42”-plus front 
end mount snowblower for lawn tractor. 
Call: 705-277-9495 


Tim Horton coffee mug, with #10 on bot- 
tom. Call: 905-579-2978 


Seasonal cottage rental, family and pet 
friendly, decent swim area, prefer 2.5 hrs 
from Oshawa. Call: 905-244-7899 


Looking for someone to do hand quilting. 
Call: 905-576-8864 Barb 


Chenille bedspreads, good to reason- 
able condition. Call: 905-436-2493 


Vibe all wheel drive or same as; large 
amp, 1977 or older; S10 for parts. Call: 
705-277-9495 


1992 Chev Sprint or Geo Metro; 2000 
Ford Ranger 4x4; both for parts or as-is; 
appliance cart; battery for riding mower 
or riding mower for parts or scrap. Call: 
905-571-4471 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 
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The Tell-A-Friend program rewards 
members who refer people to AWCCU 
for a mortgage. Not only will you 
receive $500 CASH*, but your friend 
will receive $500 CASH* as well! 


FRIEND) ysy*cys 


formoreinformation——SSFOR YOU FORA FRIEND 
Auto Worker 


Community 
Credit Union 


Branches in Oshawa and Bowmanville 


T: 905.728.5187 TF: 800.268.8771 www.awccu.com 


Contact AWCCU for more details. Mortgage Referral Program is subject to conditions, and AWCCU reserves the right to terminate or change this offer at any time, Referral reward will 
be paid upon funding of the mortgage, amount of reward may vary based on mortgage terms and amount of mortgage. Minimum $150,000 mortgage. Must be funded within 90 days 


i ~ ae NOW) RIGHT TIME T0 BUY OR SWITCH 
SER FIXED RATE % 
3), MORTGAGE 24) 


*Limited Time Offer 


Member of a union? Fighting to join a union? 
Check out these: 


The wages ofa unionized jo 


On average, unionized workers make $5 more 21.5% of young workers (aged 15-29) are 
than non-unionized workers unionized. They make an average of $5.53/hour 
more than non-unionized young workers 
33% Of women have a unionized job and they 
make $6.65 more an hour than non-unionized In PEI, workers who are unionized make 
women $8.71/hour more on average 
than non-unionzed workers 
Unionized women make 84% what unionized men 
make, on average, while non-unionized women Québec has the smallest gap, but unionized 
make 70% of what non-unionized men make workers still make $4.29/hour on average 
more than those non-unionized. 


(source: CLC 2013) 


CANADIAN ASSOCIATION OF www.calm.ca 
a ‘i. 
This infographic was created by the Canadian Association of Labour Media. 
\e For more information email editor@calm.ca. 
: 
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